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Yearly Status Report - 2017-2018

Part A

Data of the Institution

1. Name of the Institution

| NDRAPRASTHA | NSTI TUTE OF | NFORVATI ON
TECHNOLOGY, DELHI

Name of the head of the Institution

Prof. Pankaj Jalote

Designation Director
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 01126907480
Mobile no. 9910032382

Registered Email

director@iitd.ac.in

Alternate Email

jalote@iitd.ac.in

Address I ndraprastha Institute of Information
Technol ogy, Del hi
City/Town Ckhla I'ndustrial Estate, Phase |11,

(Near Govind Puri Metro Station)

State/UT

Del hi




Pincode 110020
2. Institutional Status
University State

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director Prof. Pankaj Jalote
Phone no/Alternate Phone no. 01126907480
Mobile no. 9910032382

Registered Email

adm n-academc@iitd.ac.in

Alternate Email

doaa@iitd.ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://iiitd.ac.in/naac/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww.iiitd.ac.in/acadenics/nP017

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEEEel T Period From Period To
1 A 3.04 2015 01- May- 2015 31- May- 2020
6. Date of Establishment of IQAC 12- Nov- 2015

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://iiitd.ac.in/naac/
https://www.iiitd.ac.in/academics/m2017

Bl ood Donation Canp

08- Sep- 2017 1286

View File

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

| nf or mati on

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
I ndr apr ast ha 12B UuGC 2012 70000000
Institute of 1

Technol ogy,
Del hi
View File
9. Whether composition of IQAC as per latest No

NAAC guidelines:

Upload latest notification of formation of IQAC

No Files Upl oaded !!!

10. Number of IQAC meetings held during the 0
year :
The minutes of IQAC meeting and compliances to the No

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

No Files Upl oaded !!!

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. To give nore opportunities and exposure to the Doctoral students a Dual/Joint

Doct or al

Degree Program between I11 T Del hi

and University at Buffalo (UB), USA was

started. 2. Expansion of Library: Two nore floors are added in its building. In
these two fl oors, new | earning spaces are created for the users i.e., individual

study carrels, casual reading, quiet study,
Li brary Buil ding Live Occupancy Software:

type of software devel oped in |11 TDel hi

eResources zone, and group study. 3.

The Occupancy software i s the unique
by a B. Tech student under the gui dance of

a faculty and Library. This software shows the |ive occupancy of the Library
bui l ding. 4. An Author workshop is conducted on 4th May 2018 5. Setting up of

11 TDel hi

Mer chandi se store: to create a sense of belonging anbng students and in

order to support their activities and identification with the institute, we have
formed a nmerchandi se store where the students can purchase hiquality 111TD
nmer chandi se goods to wear or to keep on their desks



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/7626_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/7626_Special_Status.docx

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

e Making a place in Rankings

e The institute strated participating
actively in rankings like NIRF, QS, THE
and successfully made a place in sone
of the rankings

e To further increase the scope of
| earni ng and col | aboration with other
I ndi an and Foreign Universities

e To further increase the scope of

| earning of students the institute
approved all owi ng UG students to take
upto 40 credits from ot her

uni versities.

e Ways to increase Alummi interaction

e To increase interaction with Al umi
Association the institute established
Al umi Associ ati on

 \Wys to encourage wonmen students to
join 111 TD

e To Encourage wonen students to join
[11 T-Del hi, the institute | aunched wi -
connect comunity at 111 TD

e Addition of classroons, |abs and

sports for the students

e The institute added new | abs,

cl assroons and sports facilities to

i ncrease the intake and add sone new
progr ans.

e Setting up an adjacent park in
col | aboration with DDA and nmaking the
canmpus have self supply of water

e To make the canpus have self supply
of water, Rain Water Harvesting was
started. The institute also set up an
adj acent park in collaboration with
DDA.

e Ways to save electricity consunption

e The use of energy efficient |ight
fixtures as T5, CFL and lately LED
fittings conserve power reducing. The
power consunption is nonitored through
a power nonitoring dashboard to track
24x7 usage of power through smart
neters at all locations to prevent any
wast age of electrical energy. The lifts
are provided with energy saving

devi ces. The wi ndows provided wth
doubl e gl ass vacuuminsul ated units.
The external walls are clad with
natural stone dry cladding with XPS
insulation in Phase | and with air
insulation in all Phase Il areas. The
terraces are insulated with XPS of PUF
to ensure mnimumtransm ssion of heat
and finished with china crazy npsaic
broken tiles or heat reflective
flooring. All these steps to mnimse
the heat |oad and thereby reducing
power consunption for cooling or




heating. The Iifts in canpus are gear
less |ift MRL type of energy saver type
V3F Drive. This ensures reduced power
consunption of the running of lifts.
The air conditioning is through
centralized chillers using energy
efficient Screw conpressors with VFD
that are BMS controlled and the system
is also provided with VFD' s on al

punps and AHU s. These are controlled

t hrough programred controllers on BMS
systemwi th set point tenperatures are
kept at 26/2deg for adaptive cooling
and 18/ 2 deg C for heating to enable
optimum | evel s of cooling

[ heating. Sol ar hot water systens with
PNG backup of capacity of 20000 LPD and
Heat punps with capacity of 2200 Ltr/Hr
hi gh COP are used to heat water for the
mess canteen kitchens , residential
areas and hostels thus elimnating the
need for high capacity power guzzling
geysers. All terraces have been provi ded
with SPPV plants of a total 220 KWgrid
connect ed sol ar power plants.

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2017

Date of Submission 28- Aug- 2017
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

I1'I'T Delhi is currently using an online
ERP system for academi c operations |ike
course registration and gradi ng.

Faculty use the ERP system for managi ng
the students registered for their
course and allotting grades to them
Institute has EASYPAY portal which has
TDS | nvestnent Decl aration System

I ncome Tax Projection, Wb Base Sal ary
Viewing facilty, Reinbursenent of Caim




and is being used by all staff and
faculty nmenbers Qur HR departnent has
Staff Leave Portal where staff menbers
can view their nonthly attendance
report they can apply |eave on the
portal and can view its status.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision
BTech CSE Conput er Sci ence 03/ 07/ 2017
Engi neeri ng
View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic
year

Programme with Programme Date of Introduction | Course with Code | Date of Introduction
Code Specialization
BTech Al'l Prograns 01/ 08/ 2017 ENT401, Entre 01/ 08/ 2017
preneur ship

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction
BTech Conput er Science & 01/ 08/ 2017
Desi gn
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the
University level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BTech Al'l Specializations 01/ 08/ 2017
M ech Al'l Specializations 01/ 08/ 2017
PhD or DPhi l Al'l Specializations 01/ 08/ 2017

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Self Gowh 01/ 08/ 2017 217
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/7626_Syllabus_revision_1612396000.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/7626_programmes_on_employability_1612396215.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/7626_Program_introduced_1612396601.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/7626_Value_added_courses_1611142062.xlsx

BTech Community Wirk 243

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback from students: Students are required to give feedback twi ce a
semester, once after 4 weeks of the start of the semester and another at the
end of the senester. Md Sem feedback is used by the faculty to nake

i nprovenents in the course delivery, course nanagenent etc. End Sem feedback is
bei ng di scussed in an yearly neeting of DoFA and faculty and is used as a
suggestive tool for inprovenent in future years. Students feedback is also
utilized in the annual performance eval uati on of the departnental enpl oyees
dealing directly with the students such as Acadeni cs section, Student Affairs
section, Research Labs section and I T section. Both the feedbacks are shared
with the faculty and a copy of the sanme is kept in institute records. Feedback
fromFaculty: Faculty menbers give feedback about institute facilities and
various departnments on canpus viz Academ cs, Store and Purchase, Finance, |IRD
etc. The feedback is used as a tool to share inputs with the respective
departnents for inprovenent. Sone Teachers being the Reporting Oficer give
their feedback for annual perfornmance eval uati on of their Junior Teachers and
staff nmenbers. This feedback determ nes anal ysis of performance rel ated gaps
and i nmprovenent thereon for the overall effectiveness of the work The institute
al so conducts regul ar feedback regarding institute services. This feedback is
taken fromthe students and faculty menbers to inprove various services Vviz.
FMS, Housekeeping, Library, Labs related services etc. Feedback is further
anal yzed for preparing an action plan for the inprovenent of the services
needi ng. inprovenent. Alumi: One such feedback is taken fromAlumi at the
time of their graduation. The feedback revol ves around the curriculumthey have
studied, institute resources etc. Alumi are also a part of Institute Senate
and hence contribute to all the Academ c Matters of the Institute

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
M ech Conput er 80 485 72
Sci ence
Engi neeri ng

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/7626_Projects_undertaken_1611010918.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/7626_Demand_ratio_1612397399.xlsx

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the [teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 924 362 10 32 20

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
62 62 7 13 13 5

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

1. Objective: The major objective of the mentoring program is to establish a viable structure of student to student
mentoring at IlIT-D. Selected third and fourth year students are chosen as mentors, each assigned to ten first
year student mentees. The mentors work with their mentees through the academic year, assisting them with

academic and personal issues, and helping them to adjust to life at IlIT-D. 2. Student Mentors--Selection Criteria:

For a student to qualify as a student mentor, s/he needs to fulfil the following criteria: « S/he needs to be
currently enrolled in the third or fourth year of the B.Tech program at lIlIT-D. « S/he must have a CGPA of 6.5 or
higher. « Previous experience with mentoring and community service will be factored into the final choice of
mentor candidates. ¢ There will be an interview process, where all of the above will be evaluated, as also the
mentor candidate’s personality, background, and people/communication skills. 3. Responsibilities of the Student
Mentor: The mentors are expected to assist their mentees in the following areas: « Adapting to the academic and
institutional culture of IlIT-D. « Coping with problems and stress within the hostel/day scholar environment. ¢
Personal and academic issues. * Play/Study balance. « Meetings (group and individual): The student mentor is
expected to schedule bi-monthly group meetings with his/her mentees. Additionally, they need to meet with the
mentees one on one, and make themselves available for phone and online communication and consultation. ¢
Flagging and reporting mentee crises and serious problem cases to the Mentor Review Board for possible
referral to the Institute’s Student Counsellor, and to appropriate administrators. 4. Mentor Review Board: ¢« The
Faculty Coordinator of the Mentor program co-opts between three and five Mentor Review Board faculty
members and students, chosen from faculty and students with proven student mentoring and/or related
experience. « Meetings with student mentors is scheduled as required. « Additionally, committee members need
to make themselves available for consultation and intervention in mentee crises. « The MRB organizes regular
Mentor psychological training programs, conducted by the Institute’s Counsellor and trained Psychology faculty.
In addition to the student mentors, there are faculty coordinators of each UG and PG specialization who act as
academic mentors for the students of their respective specializations. The students can approach faculty
coordinators to plan their courses, graduation requirements, minors, specialization etc. Also, academic
department of IlITD acts as a major support for the students to guide them plan their degree requirement. Each
UG/PG program of IlITD has been assigned a Junior Manager/Assistant Manager who acts as first point of
guidance for the student to plan their graduation requirements.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

1:

1286 62

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of faculty with
Ph.D

Positions filled during
the current year

No. of sanctioned |No. of filled positions | Vacant positions

positions



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/7626_ict_tools_1612868872.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/7626_e_resource_1612868914.xlsx

113

62

51

9

62

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized
bodies

2017

Anubha Gupt a

Pr of essor

? 1. Qur research
paper titled “Use
of Portabl e EEG
Sensors to Detect
Medi tation,” earned
best paper runner-
up award at
| nt er nati onal
Conf erence on
COMVruni cat i on
Systenms NETwor kS
( COVBNETYS) -

Net Heal t h W5,
Bangal uru, India,
January 2018.

View File

2.5 — Evaluation Process and Reforms

the year

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

Programme Name

Programme Code

Semester/ year

Last date of the last

semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BTech

[, 11, 29/ 11/ 2017

[V

11/ 12/ 2017

View File

the examinations during the year

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
Nill 1286 0

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://wwv.iiitd.ac.in/academ cs/

2.6.2 — Pass percentage of students

Programme
Name

Programme
Code

Programme Number of Number of Pass Percentage
Specialization students students passed
appeared in the in final year
final year examination

examination



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/7626_Honours_recieved_1612414611.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/7626_Evaluation_1612415086.xlsx
https://www.iiitd.ac.in/academics/

BTech

Conput er
Sci ence &
Engi neeri ng

113

107

95

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://iiitd.ac.in/naac/

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — Teachers awarded National/International fellowship for advanced studies/ research during the year

fell owship

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
I nt ernati onal Bi j oy Chand ERCI M 01/ 05/ 2018 ?
Chaterjee post doct or al Nor wegi an

Uni versity of

Sci ence and
Technol ogy
(NTNU), Norway

View File

3.1.2 — Number of JRFs, SRFs, Post Doctoral Fellows, Research Associates and other fellows in the Institution
enrolled during the year

Name of Research fellowship Duration of the fellowship Funding Agency

Cogni zant 1460 Cogni zant

View File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 1095 SERB 33.75 11. 33
Proj ects
View File

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Pat ent I nformati on and | nnovati on Research and 10/ 11/ 2017
its Rel evance in Research Devel opnent Depart nent
View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

1. 2nd
Prize in Maruti

Angel Wlia Maruti Suzuki 02/ 04/ 2018 Technol ogy



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/7626_Pass_percentage_1612437410.xlsx
https://iiitd.ac.in/naac/
https://assessmentonline.naac.gov.in/public/Postacc/Teachers_fellowship/7626_Teachers_fellowship_1612416820.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Assoc/7626_Research_Assoc_1612416901.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/7626_Research_Fund_1612417869.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/7626_Seminars_conducted_1612858636.xlsx

Suzuki Col ours
of Youth
Technovati on
Chal | enge

View File

3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
11 TD 111 TD DST, DTTE Edi one 21/ 08/ 2017
| nnovati on I nnovati on MeityY I nformation
I ncubati on I ncubati on Technol ogy
Cent er Cent er Servi ces
View File

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department Number of PhD's Awarded
PhD, CSE ECE 14
3.4.2 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if

any)

I nt ernati onal Comput er Sci ence 26 Nill
Engi neeri ng

I nt ernati onal El ectronics 37 Nill

Conmruni cat i on

Engi neeri ng

I nt ernati onal Conput ati onal 8 Nill

Bi ol ogy
I nt er nati onal Mat hemat i cs 3 Nill
No file upl oaded.

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

El ectroni cs Conmuni cati on Engi neering 74

View File

3.4.4 — Patents published/awarded/applied during the year

Patent Details Patent status Patent Number Date of Award

ESCORT BOT SYSTEM
AND METHOD

Filed 201711013219 Ni |l

View File

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/7626_Awards_won_1612658223.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/7626_Incubation_centres_1612420715.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/7626_Books_and_Chapters_1604572700.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Patents_published/7626_Patents_published_1604572836.xlsx

Face Nagpal , Pr oceedi 2017 Nil I | ndrapra 10
Sket ch S., Singh, |ngs of the st ha
Mat ching |M, Singh, |IEEE Inter Institute
vi a R, Vatsa, nat i onal of Inform
Coupl ed M, Noore, |Conference tion
Deep A, on Technol ogy
Transform | Maj undar, Comput er Del hi OR
Lear ni ng A Vi si on [ 11 T-Del hi
View File

3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Sket ch S., Singh, |ngs of the

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Face Nagpal , Pr oceedi 2017 18 10 I ndrapra

nar s/ Wor kshops

st ha
Mat ching |M, Singh, |IEEE Inter Institute
Vi a R, Vatsa, nat i onal of Inform
Coupl ed M, Noore, |Conference tion
Deep A, on Technol ogy
Transform | Maj undar, Conput er Del hi OR
Lear ni ng A Vi si on [11T-Del hi
View File
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local
At t ended/ Semi 19 89 64 Nill

View File

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s) Name of consultancy Consulting/Sponsoring Revenue generated
department project Agency (amount in rupees)
Dr. Ponnurangam K Robert Bosch Robert Bosch 775000
( CSE) Engi neering and
busi ness Sol uti ons
Limted
View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department

NI L NI L NI L 0 0

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and

Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers

Number of students



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/7626_Bibliometrics_1612659192.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/7626_Index_1612659430.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/7626_Faculty_participation_1604573203.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue/7626_Revenue_1612421426.xlsx

collaborating agency

participated in such
activities

participated in such
activities

Sumrer Canp

11 TD

1

34

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

NI L

NI L

Nill

No file upl oaded.

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Institute Col | abor at ed Pl ant ati on 5 250
Swach Bhar at wi t h DDA and C eani ng
Abhi yan t hrough Drive
club activity
View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Enmer gency fl ood
pl anni ng and

managenent usi ng
unmanned aeri al
system

Dr. P.B. Sujit

Exter University

1095

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the yea

r

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
Iresearch lab
with contact
details
Academi ¢ For Non- Si non 07/ 08/ 2017 Nill Ivan Bajic
[ ntrusive Fraser
Load Uni versity
Moni t ori ng
i n Buildings
View File

3.7.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of
students/teachers



https://assessmentonline.naac.gov.in/public/Postacc/Extension/7626_Extension_1612421642.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/7626_Students_in_extension_1612421848.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/7626_Collab_activities_1612859293.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/7626_Linkages_1612661345.xlsx

participated under MoUs

Graduat e School
of Information
Security (GSIS),
Korea University,
Seoul, Korea

25/ 04/ 2017

1. Devel opment
of joint venture
proj ects between

GSIS and 111 TD
2. Devel opnent of
col l aborative PhD
program 3. Joint
super vi si on of
Doct oral Students
4. Organi sati on of
j oi nt academni ¢ and
scientific
activities, such as
courses, conference
S, sem nars,

Nill

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

360

297

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Cl ass roomns Exi sting
Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Koha Ful I'y 3.22 2013
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 7353 3009650 954 807936 8307 3817586
Books
1689 3581099 282 680842 1971 4261941
Ref er ence
Books
e- Books 9494 7444499 622 1468210 10116 8912709
Journal s 21 369576 6 126315 27 495891
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc



https://assessmentonline.naac.gov.in/public/Postacc/MoU/7626_MoU_1612859531.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/7626_augmentation_details_1612422941.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/7626_Library_1604651007.xlsx

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Prof. GP.S Cancer CSP : Cene Uni x 04/ 09/ 2017
Raghava expressi on- based
bi omar kers for
di scrimnating
early and | ate
stage of clear cell
renal cancer
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 429 245 429 0 0 94 72 1 18
g
Added 90 85 90 0 0 0 5 0 0
Tot al 519 330 519 0 0 94 77 1 18

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

1 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

| L10pred : Prediction of
I nterl eukin-10 i nduci ng peptides

http://webs.iiitd. edu.in/raghaval/il 10pr

ed/

Cancer CSP : Cene expression-based
bi omarkers for discrinmnating early and
| ate stage of clear cell renal cancer

http://webs.iiitd.edu.in/raghaval/cancer

csp/

Cancer PDF : Conprehensi ve dat abase of
endogenous peptides detected in the
hurman bi of | ui ds

http://webs.iiitd. edu.in/raghaval/ cancer

pdf /

inrna : Conputational Prediction of
t he | mmunonodul atory Potential of RNA
Sequences

http://webs.iiitd. edu.in/raghaval/i nrnal/

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

1142 907

360 297

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website, provide link)



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/7626_e-content_by_teachers_1605523129.xlsx
http://webs.iiitd.edu.in/raghava/il10pred/
http://webs.iiitd.edu.in/raghava/il10pred/
http://webs.iiitd.edu.in/raghava/cancercsp/
http://webs.iiitd.edu.in/raghava/cancercsp/
http://webs.iiitd.edu.in/raghava/cancerpdf/
http://webs.iiitd.edu.in/raghava/cancerpdf/
http://webs.iiitd.edu.in/raghava/imrna/

The Indraprastha Institute of Information Technology I11T-D has beauti ful
canpus with all the facilities and there is a dedicated team defined
procedures and policies to maintain and utilize the physical infrastructure of
the Institute. For exanple: The Library and Information Center: is housed on
first floor of the Library and Labs building. On the ground floor of the
Li barary building a reading roomis provided where students can sit and study
in groups. It is a user-focused center of learning resources that nmeets the
entire academ c and research fraternity requirenments regardi ng | earning,
teaching, research, and training prograns. It provides 24x7 | earning spaces to
its users. Sports nmanagenent: The SOP for usage of the sports facilities is
avail abl e specifying all rules regulations for all users. The SOP al so
hi ghli ghts the gym usage rul es and procedures. Hostel:
https://www. iiitd.ac.in/lifel/hostels/hostel-policies IlITD has single, double
and triple sharing hostel roons. Hostel Administration is being taken care by
Student Affairs Departnent and there are defined rules and policies for the
students staying in Hostel. ECE Labs: There are 3 ECE | abs | ocated on the 2nd
and 3rd floor of library building. Each |ab has an assigned Lab Engi neer who
takes care of the lab and the resources available there. There is proper
process which is being followed for issue and return of |ab resources to
students and faculty nmenmbers. Locker facility is also provided to students
strictly for keeping lab resources. Rules of usage of C assroons Students and
Faculty can use classroons for various club events, interactions etc. Acadenic

of fice handl es room nmanagenent at |11 TD. Anyone in need of a roomneed to send
an Email to acadenmic office to get the room booked. Facilties Managenent
Services The facility teamat |11 TD takes care of all the other facilities at

11 TD. The institute has defined policies wt to usage of various ot her
resources like visitors policy, parking policy etc. For facilities requests and
conpl ai nts managenent, a systemis as available on the below |link
https://www. iiitd.ac.in/facilities/fms IT Infrastructure: |IT Service Porta
(iiitd.edu.in) 111 TD has a dedi cated team which takes care of |IT Infrastructure
of the Institute. There are various policies, guidelines for usage of
Institute’s I T resources by students, faculty nenbers and staff menbers which

can be found on I11TD website. For any IT related query / issue faced by
students’, staff or faculty nmenber they are required to drop an enail to
hel pdesk@iitd.ac.in. Users of III1T-D conputing, networking, and IT facilities

are expected to abide by the rules, which are intended to preserve the utility
and flexibility of the systemand protect the privacy and work of students and
facul ty.

https://iiitd.ac.in/naac/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support 111 TD Fee Wi ver 58 4950000
frominstitution Schene

Fi nanci al Support
from Gt her Sources

a) Nati onal Del hi Gover nnent 101 12206250
Merit cum Means
Schol arshi p Scheme

b) I nternati onal Nill Nill Ni |

View File



https://iiitd.ac.in/naac/
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/7626_Scholarships_1605523671.xlsx

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Modul e for B. Tech

Fel |

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
3- Day 27107/ 2017 430 Facul ty, Teaching

ows, Teachi ng
Assi stants

View File

institution during the year

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed

students for students by have passedin

competitive career the comp. exam

examination counseling

activities
2017 Car eer Ni Il 153 Nill 214
Counsel I'i ng
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
Nill Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
101 219 214 00 Nill Nill
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2017 26 M Tech, CSE, ECE The Ph. D, MsS
B. Tech University |in CS, M5in
of HCl, MBA,
Cal i fornia, Masters in
Los Angel es, Conput er
Johns Sci ence
Hopki ns (MBCS)
University |PGPM M Tech
(JHY), in mcroel ec
Car negi e tronic and
Mel | on VLSI
Uni versity



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/7626_Development_Schemes_1612424177.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/7626_Guidance_1605523882.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/7626_Placement_1605524022.xlsx

(CW)), The

Uni versity
of Maryl and,
Col | ege Park

I ndi an

School of

Busi ness,

Ohio State
Uni versity,

Uni versity
of Maryl and,

The

Uni versity

of Melb

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
GATE 2

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Qdyssey Institute 250
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2017 Most Nat i onal 1 Ni Il 2015186 Vanshi t
Val uabl e Gupt a
pl ayer of
t he tourna
ment (Cric
ket) at
1T
Gnal i or
Sports
Fest
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Institute has two maj or student bodies viz Student Council and Student Senate
Student Council: ¢ The scope of the student council is |imted to acadenm c and
extra curricular activities within the context of the institute. « The council
deci des which cubs to start, which events to organize, which activites students
shoul d participate in etc. ¢ Student council has a budget that is allocated for
conduct of student activities. ¢ Student council has a representation in Hostel
conmittee, ness conmittee etc Student Senate: ¢ The Student Senate is an



https://assessmentonline.naac.gov.in/public/Postacc/Progression/7626_Progression_1605524236.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/7626_Qualifying_1605524531.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/7626_Activities_Organised_1612424776.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/7626_awards_in_activities_1612425421.xlsx

el ected body which serves as a representative for undergraduate and
post graduate students ¢ The primary objective of Student Senate is to deal with
academ c affairs. ¢ The nenbers elected for this body are selected through a
el ection process which is held every year.
i nprove teaching and | earni ng on canpus,

e The student senate helps institute
organi zi ng academ ¢ events, increasing
interaction with other schools and coll eges etc.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?
Yes

There is Al umi
Fund rai sers,
activities.

O fice which takes conducts Al umi tal ks, donations, Al ummi

Annual Al umi Meet, Mentor Mentee sessions with Alumis and ot her
There is no alumi association as of now.

5.4.2 — No. of registered Alumni:

1323
5.4.3 — Alumni contribution during the year (in Rupees) :

443000
5.4.4 — Meetings/activities organized by Alumni Association :

Ni |
CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT
6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Governance at |11 TD: General Council

body overseeing the
institute, and advises the Chancellor. It consists of nmenbers fromthe |Industry
and Academni a. Board of Governors(BOG

is the body that takes all
deci sions of the institute.

It consists of external
Acadenmi a and al so has faculty representation that

hol i stic decisions. Senate is another body that
deci si ons and conprises of external
has faculty, staff,

is the highest

the maj or
experts from I ndustry and
hel ps institute to take

is there to take Academc
experts fromlIndustry and Academi a. It also
students and al umi representation. Also, there are
multiple smaller committees in the institute |ike Academc Affairs Committee,
Sports Committee, Club Committee, Mess Committee etc. Al these committees has
representation of alnmost all the stakeholders that falls under this conmittee.
Faculty nmenbers are given representation in various commttees/cells and

al l owed to conduct various prograns to showcase their abilities. Faculty

nmenbers are encouraged to devel op | eadership skills by being incharge of

various academi c, cocurricular, and extracurricular activities. Faculty nmenbers
are given authority to have research collaborations with industries and ot her

uni versities. . Faculty nenbers are al so appointed as incharge for seni nar

committee to organi ze sem nars/ workshops/ conferences/ FDPs etc Student Senate

and Student Council are two student bodies on canpus.

i nvol ved in al nost all

These student bodies are
comm ttees |ike,

the decision naking and are a part of alnost all the
Hostel committee, ness commttee, cultural commttee etc.
Pl anni ng and execution of whole cultural, sports activites and acadenic
activites are taken care by Student Senate and Student Council majorly under
supervision of faculty incharge. The students plan day wi se activity for the
week cel ebration and they only organi ze the events, physical arrangenent,
budget etc. Below are sonme of the committees at 111 TD: ¢ Admission Conmittee e
Convocation Committee ¢ Student Senate ¢ Student Council ¢ Covocation Award
Committee ¢ Teaching Assistant Allocation Commttee ¢ Senate e

Post Graduate




Committee ¢ Under Graduate Conmittee o Hostel Conmittee ¢ Sports Conmmittee e
Mess Conmittee o Placement Committee ¢ Induction Conmttee « Course Planning
Committee « Disciplinary Action Conmittee o Anti Sexual Harrassenent Conmmittee
e Ranking Committee ¢ Space Allocation Planning Comrittee ¢ A uni que program
was added to the offering in the year 2017 i.e. B.Tech. in Computer Science and
Soci al Sciences. To facilitate the program experts from Social Sciences and
Humani ties discipline were hired and a new departnent was created, which is
headed by a faculty expert in that area. « Also, to increase alumi interaction
and new position of Dean of Communication and Alumi Affairs to manage
activities related to communi cati on was added.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students Every year an admi ssion conmittee
comprising of faculty and staff is
formed for execution of adm ssion

process. All adm ssion announcenents
are published on |11 TD website and al so
popul ari zed over social nedia
platforms. To answer queries of the
prospective students a team of student
i s appoi nted each year who handl es
facebook and instagram pages where the
prospective students post their
guestions. . Also, for the ease of the
students adm ssion application is being
accepted online and there is no
physi cal submi ssion of forns.

Exam nati on and Eval uati on There is one M dterm exam nation and
an end of senester Exam nation , which
is conducted centrally by the
University. In addition to the md term
and end termexnas at the insisute
follows a disciplined strategy for
eval uati on , which includes continuous
eval uation through class tests,
assi gnnents, quizzes, viva and
presentations. For conprehensive
eval uation, students are eval uated on
al | paraneters of personality. The
institute also Fosters the culture of
know edge acqui sition through w der
sel f exposure to | atest know edge
t hrough the library and online
subscri bed books and journals. The
institute al so Ensures continuous
updating of faculty conpetencies
through a strong policy of research
support for faculty nmenbers for
participation in Conferences, Sem nars
Wor kshops and goi ng ot her universities
for research coll aborations.




Research and Devel oprent

Al the Departnent/Centers are
provi ded with DG backup round the cl ock
for ensuring 24X7 uninterrupted power
supply to facilitate research. <Al
| abs and departnent s are have
unlimted internet access through LAN
and WFi to facilitate research. « The
library provides renote login facility
for ejournals to faculty, researchers
and ot her bonafide nmenbers. -

Si ngl ewi ndow search facility for its
ej ournal s, ebooks, inhouse digitized
docunents, and open access resources e
Provi sion for providing support for
article processing charges and patent
filing charges. ¢« The instituete
provi des access to antiplagiarism
software for checking the docunents/
thesis/ reports/ manuscript. Al the
departnents of the institute have
access to wel | -equi pped comput er
| aboratories with adequate
infrastructural facilities to carry out

the research work. « « Al faculty
menbers and Ph.D. students are provided
wi th personal conputer/laptop which
hel ps themcarry out their research
work. ¢ ¢ The faculty nenbers are
encouraged to publish their research
contributions in various Nationa
I nternational Journals and conferences.
e . ¢ The faculty nenbers of II1I1TD are
all Ph.D. holders fromregputed
uni versities of India and abroad. * The
institute supports the researchers by
provi ding high end conputing facility
wi th necessary software and wi th nodern
equi prents. The faucty nmenbers and
students are al so gi ven nonetory
support for their research work for
payi ng conference registration fee,
travel charges etc

Curri cul um Devel opnent

The institute proposed anot her
i nterdi sciplinary B. Tech. program
B. Tech. in Conputer Science and
Bi osci ences and an M Tech CSE program
with specialization in Artificial
Intelligence to be offered 2018. The
Institute al so approved a Dual / Joi nt
Doct oral Degree Program between 11T
Del hi and University at Buffalo
(UB), USA. The joint programwas added
to inprove student learning to help him
gai n diverse experience The Institute
al so proposed allow ng transfer of upto
40 credits spread over maxi mum 2
senmesters from anot her university. In

addition the institute proposed to




of fer another B.Tech. program B. Tech.
in Conputer Science and Artificia
Intelligence.

Teachi ng and Learni ng

At 111'TD we follow a holistic
approach for growh and devel opnent of
students, our teaching and | earning
met hodol ogy i ncl udes brai nstorning
group studies, flipped classroom
activities, presentations, quizzes,
inquiry learning, hands on activities,
project work etc. ¢« The Institute has
adequate infrastructural facilities for
teaching learning with all ICT
resources. ¢ The Institue has welll
qualified and experienced faculty
menbers. 100 of the faculty are Ph.D.
Around 70 of whomdid their Ph.D. from
International Universities. ¢ The
Conput er Labs have | atest configuration
hardware and original |icenced
softwares. Il1TDis a W-Fi enabl ed
canpus and provides facility for
students to use internet facilities
247.3) At 111 TD we have centralized IT
savvy Library where student can utilise
online resources for their know edge
buil ding. The Institute takes special
care for students with special needs by
provi ding extra TA support, Scribe,
Online learning material, renedia
cl asses etc. The institute al so has
enough infrastructure facilities for
such students. At the start of every
senester Institute does peer review of
the courses on offer in that senester.
Groups of 3-4 faculty nenbers are asked
to peer review the course plans of al
its nenbers. During the peer review one
shows the plan for the course - roughly
the order in which topics will be
taught, approxi mate depth to which
maj or nmodul es will be covered (in terns
of number of |ectures), the kind of
assi gnnents/projects that will be
gi ven, and others could comment on any
aspect of conduct of the course. G oup
menbers may suggest an interesting
project idea, or they may ask to
consi der a change in the order in which
one teach various topics, and so on.
The nore details one share with his/her
col | eagues the nore conprehensive
f eedback one can receive fromthem So,
if a faculty is teaching the course for
the first tinme, it is very inportant
that a detailed plan is presented, and
if one is repeating it, may be one can
even seek feedback on the probl emthat




he/ she may have faced last tine. Any
suggestions fromthe students for
i mprovenent are al so di scussed during
the peer review. The institute follows
student centric |earning through
extensive use of ICT by facilitating a
students with I11TD ermail | D which they
can accesss after graduation too. The
institute also facilitates accessing
resources from outside the canpus
through VPN. . ¢ The students are
all oned to use reading hall 247Common
roons are also available in the hostels
to help students sit together and
study. Core courses having class size
of more than 100 studetns al so have
Teaching Fellows to provide support to
the students. - Effective Teaching
Wor kshops — Effective Teachi ng
wor kshops were conducted for the
institute faculty nmenmbers on Aug
14, 16, 21, 23,28 and 30 2017. The
wor kshop di scusses a few key concepts -
the key concepts taught are easy to
i npl ement and can i ncrease
ef fecti veness. The workshop is mainly
about beconing an effective teacher.
The aimof this workshop is to help
faculty who have a decent understandi ng
of the subject matter to becone
effective teachers. This workshop
di scusses a few key concepts and
practices which are now w dely accepted
and recogni zed as being effective in
i mproving the teaching and | earning
process. The workshop sessions wll
enpl oy a m xture of presentation and
the flipped class room approach. ? -
Course End Summary — At the end of
every senester faculty are required to
submt a course end sunmary havi ng
details about the post conditions of
their course, lecture topics covered to
achi eve the post condition, |earning
exerci ses given and approxi mate efforts
required by the student to do the
exerci se. The sumary al so covers the
nunber of questions given in the exam
to assess the satisfaction of each post
condi tion. Techniques involved in the
active learning in the class, actions
taken by the faculty based on the md
senmester feedback, initiatives taken to
i nprove learning etc are sone other
conmponent s being reported through the
course end summary report. The sunmary
is further reviewed by the Director in
the one to one yearly review neeting of




the Director with the faculty. ? -
Feedback — Course feedback is conducted
twice a senester, once after 4 weeks of
the start of the senester and another
towards the end of the senester i.e
before the end senester exans. The
sumari zed feedback is shared with the
faculty. The internal course feedback
col l ected at the beginning of the
semester is being discussed by the
faculty with the students in one of the
cl asses and the inportant suggestions
are being incorporated in the teaching

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

? Monthly report of the Library and
nmeeting with the Director ? User
awar eness program about how to use
Library and its resources effectively ?
Best practices inplenmentation in the
Li brary ? Use of energing trends and
technol ogies in Library and Information
Services ? Collaboration with faculty
and students ? Sessions on different
topics i.e. witing and publishing,
pl agi ari sm research tools, etc. ? Book
exhibitions ? Created new different
types of 24x7 learning spaces in the
Library ? Periodic classroomvisits to
pronote Library ? Periodic Library
committee neetings ? The library is
ai rcondi ti oned and equi pped with the
new technol ogy for efficient
functioning. ¢ The Digital Resource
Centre facilitates access to eJournals
and ot her inhouse digitized e-
resour ces.

Human Resource Managenent

The University has a well defined
policy for faculty menbers to provide
them anpl e support to do research (e.g
provi ding research grants, Support for
attendi ng national/internationa
conferences/seninars etc., going for
research col | aborations, professional
devel opment al |l owance etc.). Faculty is
al so encouraged to offer online courses
on NPTEL/ SWYAM etc. and deliver faculty
devel opnment progranms. Professiona
Devel opnent Al | owance (PDA), Subbati cal
| eaves, On study |eave, Annual Health
Checkups, Faculty residences, Faculty
Retreat, Sal ary, pay-scale and
increments are given to faculty and
staf f menbers as per CGovernment norns
whi ch | eads to enpl oyee satisfaction. e
The managenent contributes an anount
equal to the enpl oyee share for NPS
wi t h Pension schenme and G oup
i nsurance. ¢ Institute grants Medi cal




Casual, On Duty and Special Leave to
its faculty menbers. And Non Teachi ng
gets Medical, Causal and Earned Leave

as per the nornms of University. It also
provi des Maternity Leave according to
norns to its fermale nenbers. « 111TD
provi de Special Leave for attending
enri chment
cour ses/ sem nar s/ conf er ences/ wor kshops
etc. « |11 TD has Bionmetric, CCTV
facility which are used for human
resource nanagenent. Follow ng are the
addi tional functions added to the HRM
1. Movenent of job applications from
email to portal 2. Automation of staff
| eave managenent

I ndustry Interaction / Collaboration

The Pl acement O fice of the
university plans and acts for frequent
and nutually beneficial interactions
with the conpanies, giving periodic
feedback for fine tuning of curricula,
conducting preparatory test for the
students to enhance their enployability
skills, enabling the students to get
i nternship opportunities , organize
startup fairs, placenent drives etc.
This year 42 projects were |isted under
the MSR schol arship schene. Start - Up
Fair — Every year new startups are
invited to showcase their idea of
i nnovating the startup to the students
and they offer sumrer internships to
students. Each year approx. 30
startup’s pay visit to the canpus. -
I ndustry Qutreach Program — | ndustry
outreach office of Il T Delhi started
functioning in May 2018. (2017-18) -
Gane Desi gn Hackat hon — Three-day
hackat hon for students organized in
partnership with Kajaani University of

Applied Sciences, Finland.
6.2.2 — Implementation of e-governance in areas of operations:
E-governace area Details
Pl anni ng and Devel opnent At 111 TD we have a File Monitoring

system nmodul e whi ch hel ps in tracking
the physical files of each departnent.
For academ c adm ni strati on and
students related information

managenent, the institute is using ERP

system W al so have fully inplenmented
Di gital paynment Systemfor all stake
hol ders. For conmuni cati on purpose

emai |l is being used. No office orders,
noti ces are being displayed on notice

boar ds.




Adm ni stration

? File Monitoring system nodul e, ERP
system for academni c adninistration and
students related informati on nanagenent

Fully inplenented Digital paynent

System for all stake hol ders

Fi nance and Accounts

Fi nance Accounts departnent is using
TALLY, other reports are maintained in
Ms O fice

St udent Admi ssi on and Support

Every year an admi ssion comittee
conprising of faculty and staff is
formed for execution of admi ssion

process. All adm ssion announcenents
are published on 111 TD website and al so
popul ari zed over social nedia
platfornms. To answer queries of the
prospective students a team of student
i s appoi nted each year who handl es
facebook and instagram pages where the
prospective students post their
guestions. . Also, for the ease of the
students admi ssion application is being
accepted online and there is no
physi cal subm ssion of forns.

Exam nati on

? Every senester results are being
publ i shed on ERP. Individual students
can see their grades on ERP The exam

schedul e for each senmester is posted on
the website. ¢ There is a defined
pl agi ari sm policy that covers the code
of conduct and the action to be taken
by the University for any mi sconduct
during exans.. ¢ Assessnment and
checking of marks is done by faculty of
the departnents and is tinmebound. ¢ The
grades of all the courses are noderated
in departnent |evel noderation
conmmittee. Results are pronptly
decl ared on the fixed date as per the
academ c cal endar which is usually
wi thin 15-20 days of the conduct of the
exans.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Mor gant own

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2017 Mayank vatsa | EEE FG 2017, NA 49800

View File

6.3.2 — Number of professional development / administrative training programmes organized by the University for

teaching and non teaching staff during the year



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/7626_Faculty_Emp_1612427825.xlsx

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2017 Capacity 25 24
Ef fective [Building C|20/12/2017 |20/ 12/ 2017
Teaching |onmmuni cati
Wor kshop on

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
nil Ni |l Nill Nill 0
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
Nill 9 16 19
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

Heal t h I nsurance al ong
with Critical care rider,
Li fe I nsurance, Sports
Bl ock, Gym Creche,
Annual Heal t h Checkup,
Faculty Retreat, Faculty
Happy Hours, Faculty
Staff Cricket Match,
Sports weekend

Heal t h I nsurance al ong
with Critical care rider,
Li fe Insurance, Sports
Bl ock, Gym Creche,
Annual Heal t h Checkup,
Oficers Retreat, Staff
Happy Hours, Faculty
Staff Cricket Match,
Sports weekend

Students participated
in the events related to
Techni cal, Sports,
Cultural activities
within and outside the
institute

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

and External

Report. The external
i s conducted annual ly and

The audit of the Institutes books of account

submtted to the FC for
Boar d.

Audi t or
The advi ces/ suggesti ons of the
FC neeting under Action Taken
audit of the Institute for certifying the annual

is conducted by both the Internal
audi tors appointed by the Board of the Institute.
auditors are obtained fromthe office of the CAG The Internal
conducted on quarterly basis and the Internal
before the Finance Conmttee of the Institute.
FC are inplenented and presented in the next

The nanmes of the
Audit is
presents the Report

accounts

maki ng reconmendation to the

year(not covered in Criterion I11)

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/7626_Development_training_programmes_1612663186.xlsx

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

Vari ous 50200000 Resear ch, Consul tancy,
agenci es/ conpani es Facul ty
Awar d/ Fel | owshi ps,
Centres, Wrkshops, etc.

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Acadeni ¢ No Nl Yes Senat e,
Senest er
Sumary for
del i berati on
suggestion for
i nprovenent,
Convocati on

Adm ni strative No Nl Yes Year W se CAG
Audi t

6.5.2 — What efforts are made by the University to promote autonomy in the affiliated/constituent colleges? (if
applicable)

We are non-affiliating Autononpbus State University

6.5.3 — Activities and support from the Parent — Teacher Association (at least three)

No such body exi st

6.5.4 — Development programmes for support staff (at least three)

1. Capacity Building and Comuni cation

6.5.5 — Post Accreditation initiative(s) (mention at least three)

- Creation of departnents - Creation of Centers - Academ c performance -
Research point of view — incubation centre - IRD Fund G owh - Ph.D. Production
Growth - Internationalization of education - Creation of verticals for snooth

flow of administrative activities - Better facilitation for students

6.5.6 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

€)ISO certification No

d)NBA or any other quality audit Yes

6.5.7 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2017 3- Day Ni |l 27/ 07/ 2017 29/ 07/ 2017 430




Modul e for
B. Tech

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
NI L Nill Nill Nill Nill
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources
e Solar hot water systemw th PNG backup for hostels ¢ Insulated cavity walls e
Sol ar PV power plants on terrace « Rain water harvesting ¢ Zero discharge
campus ¢ BMS |inked power consunption nonitoring at each bl ocks ¢ use VFD,
screw chillers in central HVAC cooling systeme Use of STP treated water for
horticulture
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Provision for lift Yes 28
Physical facilities Yes Nill
Ranp/ Rai | s Yes Nill
Braille No Nl
Software/facilities
Rest Roons Yes Nill
Scri bes for exam nation Yes Nill
Speci al skill No Nill
devel opment for
differently abl ed
students
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2017 2 2 05/ 06/ 2 60 Gover nm New | T 150
017 ent i nformati
school on to
education| school
students
View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/7626_Quality_Initiatives_B_1605526209.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/7626_Inclusion_1612428778.xlsx

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

St udent Handbook 01/ 08/ 2017 St udent Handbook is

neant for students and
all the necessary
i nformati on has been put
toget her which will be
useful for students
during their tenure. It
al so provi des guidelines
for expected conduct and
behavi our of students
wi t hin canpus, both
academ ¢ and non-
academ c. Student
handbook i s nore about
student life in the
campus — extra-curricul ar
activities, sports,
hostels etc. Life in
college is a lot
different from school,
students have nore
freedomand will be
treated as an adult. In
Institue, we expect
students to exercise this
freedomwith a sense of
responsi bility. Code of
conduct given at the end,
i s devel oped by Student
Counci |, enbodies the
expect ed behavi our of
students — respect for
others and their privacy,
academ ¢ honesty, caring
for Institute property
and equi prent .

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Cel ebration of 15/ 08/ 2017 15/ 08/ 2017 45
I ndependence Day

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

The canpus is a Green canpus with the RD Bl ock and Lecture Hal
the “Four Star GRIHA Provisional rating “. Following green Initiatives are in
place :- ? Sewage Treatnent Plants- The |11 TD Canpus ia a zero di scharge canpus
with 2x65 KLD fully operational plants and 2x90KLD pl ants are being
comm ssioned . 100 sewage generated in the canpus is treated by the plants and
treated water generated is used for horticulture. ? Solar Hot water Systemfor
Donestic use- Hot water for donestic use in Residence, hostels and dining bl ock
is generated using “Solar Hot water Systeni w th PNG backup and highly
efficient Heat Punps ? Rain Water Harvesting- The canpus is provided wi th Eight

Conpl ex awar ded



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/7626_promotion_activities_1612429314.xlsx

nos. rain water pits for collection and storage of rain water. ? Solar Power-
The canpus has a grid connected 220 kwp sol ar photovol taic power plant in
col l aboration with MS Green Al pha Power and Hero Future Energies on a |ong
| ease of 10 years. This |l eads to savings in power consunption out of the
sanction |l oad of 1.611MN ? Heat reflective Insulated Terraces/Walls- The
building terraces are covered with heat reflective tiles / China crazy tile
flooring and provided with insulation. Walls of academ c and sem nar bl ocks are
cavity walls /with insulation , Wndows/d azings in such bl ocks are provided
wi th vacuum i nsul ated doubl e glass units. Low enbedded energy itens , fly ash
based material have been used in the construction works of the canpus .

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

e The Institute has added seats with two new prograns. The Institute has
started a new, B.Tech. programin ‘Conputer Science and Bi osciences’ this year
addi ng 50 seats. This program inparting know edge of foundations of Bi ol ogy
and Conputer Science as well as training in nodeling and anal ysis of bionedi cal
data, is the key to create personnel who can provide solutions to problens on
the interface of Conputation and Biology. A new M Tech. programin Computer
Science with the specialization in Al has al so been added, adding 20 seats. -
Wiile the faculty nenbers of the Institute are collaborating with academ ci ans
and industries across the world, the Institute has also initiated sone fornal
international collaborations, the nost recent being the MOU between Univ at
Buffalo and 111 T-Del hi for a dual/joint Doctoral Degree program e« The
Institute is establishing advanced infrastructure for conducting focused
research in key areas with a critical mass of faculty and researchers. [11T-
Delhi is delighted to state that we recently inaugurated the Center for Design
and New Medi a supported by TCS — the first of its kind in the country. This
center will have research areas like HCl, interaction design, design thinking,
gam ng, animation, special effects, digital nmusic, etc. « To work towards
maki ng canpus Green, clean and self sustainable and zero waste Institute

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://iiitd.ac.in/naac/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

e CQur faculty, students, and staff have created a niche for the Institute in
the world of Science and Technol ogy. This has been duly recognized in the form
of various awards and honors to the faculty including fell owships of
prof essi onal societies, editorships of international journals, and best paper
awards. Faculty and research scholars are engaged in innovative research on
forefront technol ogies the faculty and students depl oyed nore than nine new
technol ogi es during the | ast one year. 197 research papers were published by
faculty and students, including 86 journal papers, 101 conference papers, and
el even books/ book chapters. o Wile the faculty nenbers of the Institute are
col l aborating with academ cians and industries across the world, the Institute
has also initiated sone formal international coll aborations, the npst recent
bei ng the MOU between Univ at Buffalo and 111 T-Delhi for a dual/joint Doctora
Degree program < The Institute is establishing advanced infrastructure for
conducting focused research in key areas with a critical mass of faculty and
researchers. |11 T-Delhi is delighted to state that we recently inaugurated the
Center for Design and New Medi a supported by TCS — the first of its kind in the
country. This center will have research areas like HCl, interaction design,



https://iiitd.ac.in/naac/

desi gn thinking, gaming, animation, special effects, digital nmusic, etc. ¢ The
average salary this year was around 15.24 |akh with the highest being 40 Lakh
in Indian recruitnments and 71 Lakh in overseas recruitnments. « IG also
proposed the corpus of Rs 65 Lakh to Il T-Delhi this year, the earned interest
anount of this corpus (Rs 60,000 approxi mately) would pay 7 Merit-cum Means
schol arships for the neritorious B. Tech. students every year. Only the
i ngeni ous B. Tech. students who cone froma financially disadvantaged fanmly are
eligible to apply for the scholarships. This is additional to the already
exi sting schene of |11T-Del hi and Del hi Governnment providing 100 to 25 fee
wai vers to B. Tech. students. ¢ The institute worked towards meki ng campus
Green, clean and self sustainable and zero waste ¢ The institute initiated an
interaction with Del hi Govt for supporting research by providing matching grant
to the Institute for all funds

Provide the weblink of the institution

https://ww. iiitd.ac.in/

8.Future Plans of Actions for Next Academic Year

The University has achieved an excell ent status anobng ot her conpeting
Institutions within country and abroad based on the delivery of academ cs by the
institute, the enployability of its graduates and the performance and quality of
research carried out during previous years, reflected by various indicators. The
h-index of the University, the sponsored research funding, nunber of publication
in peer reviewed journals and the honours and distinction received by the faculty
menbers are all on upswing. The road nap for the next year includes focus on
expansi on of research facilities, strengthening of teaching |aboratories,
expansi on of student anenities, sone of the pointed approaches are enunerated
bel ow. ¢ Planning to Introduce a new UG prograns : Conputer Science Biosciences,
taking our total CSX programs to 4. We are also planning to introduce one new
M Tech Speci alization: Artificial Intelligence which is much needed in the
country. ¢ Strengthening faculty nunbers by hiring nore faculty nenbers -
Inviting nmore reputabl e organi zations for placenent of our UG PG students. CQur
faculty nmenbers are working on sponsored research projects to increase research
funding » We are in contact with TCS for sponsoring new Centre for Design and New
Media. It will be the first of its kind in the country. The centre will do
research in areas |like HClI, Interaction Design, Design thinking, gam ng
ani mati on, special affects, digital nmusic etc. « In contact with IGL for
supporting students by providing scholarships ¢ Planning to conplete 2nd Phase
construction with which Institute will have infrastructure fpr about 3000
students, 150 faculty nenbers and about 100 officers « WII work towards
enhancenment of Rankings of the Institute (BRI CS, N RF)
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