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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

| NDRAPRASTHA | NSTI TUTE OF | NFORVATI ON
TECHNOLOGY, DELHI

Name of the head of the Institution

Prof. Ranjan Bose

Designation Director
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 01126907480
Mobile no. 9910032382

Registered Email

director@iitd.ac.in

Alternate Email

bose@iitd.ac.in

Address I ndraprastha Institute of Information
Technol ogy, Del hi
City/Town Ckhla I'ndustrial Estate, Phase |11,

(Near Govind Puri Metro Station)

State/UT

Del hi




Pincode 110020
2. Institutional Status
University State

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director Prof. Ranjan Bose
Phone no/Alternate Phone no. 01126907480
Mobile no. 9910032382

Registered Email

adm n-academc@iitd.ac.in

Alternate Email

doaa@iitd.ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://iiitd.ac.in/naac

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww.iiitd.ac.in/acadenics/nP019

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEEEel T Period From Period To
1 A 3.04 2015 01- May- 2015 31- May- 2020
6. Date of Establishment of IQAC 12- Nov- 2015

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://iiitd.ac.in/naac
https://www.iiitd.ac.in/academics/m2019

Top 50 in @S India 01-Cct-2019 2200
Ranki ng 1
View File

8. Provide the list of Special Status conferred by Central/ State Government-

UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
I ndr apr ast ha 12B UuGC 2012 70000000
Institute of 1
I nformati on
Technol ogy,
Del hi
View File
9. Whether composition of IQAC as per latest No

NAAC guidelines:

Upload latest notification of formation of IQAC No Files Upl oaded !!!

10. Number of IQAC meetings held during the 0
year :

The minutes of IQAC meeting and compliances to the No
decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report No Files Upl oaded !!!

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. To inpart healthy Iife to the students the institute started conducting
various well ness prograns for students and fornmed a well being commttee for the
sanme. 2. Sewage Treatnent Plant 3. Gender Equity Awareness in Canpus 4. Institute
believes in helping its students wherever required. Hence the institute created a
student welfare fund to help the needy students. 5. To take qui ck deci sions
regarding UG and PG matters the institute nerged UG Conmittee and PG Comm ttee
together to create a single conmmittee for all academ c issues. 6. To appreciate
the efforts of the faculty in groom ng the students, the Institute established
Prof Raj eev Sanghal Fel | owshi p.

No Files Upl oaded !!!



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/7629_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/7629_Special_Status.pdf

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

e Increasing the participation of
students in sports/ extra curricular
activities

e |11 T-Del hi students have excelled in
sports as well, and have won severa
inter-university medals. One student
secured two gold nedals in Delhi State
| evel roller ganes, one in the category
of Classic Slalom one in the category
of Speed in Senior Wmen (Inline
Freestyle) and represented India in
World Roller Ganes held in Barcel ona,
2019 in Inline Freestyle. The UAV Team
of the Institute conpeted at the 17th
edition of the coveted Association for
Unmanned Vehi cl e Systens |nternational
Student Unmanned Aerial Systens (AUVSI
SUAS) and secured the 6th rank anbng a
total of 75 teans who participated from
all over the world. The Institute al so
organi zed the joint sports neet,
Triquetra, in collaboration with DTU
and NSUT with over 1200 participants
from60 Institutes. ¢ This year has
been uni que due to the Coronavirus
pandem c. Despite the adversities, the
entire 111 T-Del hi community, the
students, the faculty and the staff
have denonstrated an indomitable
spirit, resilience and cooperation in
the face of this unprecedented
situation arising out of the pandenic.
The faculty menbers and staff worked
tirelessly to ensure that there were

m ni mum di sruptions to acadenics and
services during these difficult tines.
[11T-Del hi has al ways stayed ahead of
the curve and was one of the first
Institutes in Delhi to have planned and
successfully closed the Wnter semnester
despite the pandem c scenario. Feedback
was al so gathered fromthe students

whi ch has enabled the Institute to plan
the next senester, which is underway in
a conpletely online node. The closure
of the senmester in a tinmely manner
enabl ed the final year students to join
their jobs or go for the higher studies
and the 3rd year students to take up
their internship offers in tine.

 Pronote Entrepreneurship

e The Institute has |aunched a new
M nor in Entrepreneurship which will
provi de a transformational hands-on
experience to our students and instil
the entrepreneurial spirit. This is




also inline with the 3rd m ssion of

Hi gher Education Institutes and al so
the National Education Policy 2020.
Regar di ng strengthening the innovation
ecosystem the Institute has received
grant of Rs. 3 crores from MEITY for
Technol ogy | ncubati on and Devel opnent

of Entrepreneurs, TIDE 2.0 Center. The
Phase Il facility of our Incubation
Center has added 90 seats and we now
have a total of 23,000 sq. ft. of space
dedi cated to incubation and
entrepreneurial activities. Thirteen
new startups has been on-boarded as new
i ncubatees in the past year. Anbng
various activities, the second edition
of the flagship event ‘Pitch Café 2.0,
in association with the E-cell and the
Institute Innovation Council, was
organi zed

e To I ncrease Research & Qutreach
activities on canpus

e |11 T-Del hi hosted the Research

I nnovati on and | ncubati on Showcase
(RITSE) in Jan 2020 as a part of its

i ndustry outreach activity. This event
was a confluence of thought | eaders,
resear chers and devel opers, who were
passi onat e about bringi ng new advances
in areas related to the five key
thenes: Digital Health, Hunan Centered
Design, Information Security, Internet
of Things and Sustainability.

e Increase Diversity on Canpus

e« |11 T-Del hi has also signed MOUs with
Arctic University of Norway, University
of Cape Town, University of Trinity and
Central M chigan University. [11T-Delhi
al so organi zed an | ndo- German Spring
School on Algorithnms for Big Data ai ned
to train young researchers. The
Institute has started a new node of

adm ssion for International students
for all UG and PG prograns. This is in
addition to the existing DASA node of

i nternational adm ssions.

e To build strong |inkages wth other
Uni versities and | ndustry

e The Institute has signed MoUs wth
TCS Foundation, |BM Extramarks
Education India Pvt. Ltd., DSCI, Wsh
Foundati on, Wpro Ltd., Omdyar

Net wor ks, Spinal Injuries Centre, Delhi
Pol i ce, Del hi ECGovernance Society, |ITC
Limted, National Health Authority,
Sout h Del hi Muni ci pal Corporation etc.
to carry out researchdriven projects.
[11TDel hi has al so been in sync with
the needs of the industry in terns of
capacity building. The Institute is
planning to start a PG Di pl ona program
in collaboration with industry




partners, such as |BM

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 08- Mar - 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

I1I'T Delhi is currently using an online
ERP system for academ c operations |ike
course registration and gradi ng.
Faculty use the ERP system for managi ng
the students registered for their
course and allotting grades to them

I nstitute devel oped an in house online
M S nodul e for the hostel all otnent
process starting wi nter semester of AY
201920 onwards. The in house nodul e
represents the sanme functions as the
earlier nodule and gives all the
information that gives the institute a
vi ew about the usability of resources
and requirenment in future. Institute
has EASYPAY portal which has TDS

I nvest ment Decl aration System | nconme
Tax Projection, Wb Base Sal ary Vi ew ng
facility, Reinbursenent of Claimand is
bei ng used by all staff and faculty
menbers HR departnent has Staff Leave
Portal where staff nenbers can view
their monthly attendance report they
can apply leave on the portal and can
view its status.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was

carried out during the Academic year

Name of Programme Programme Code

Programme Specialization Date of Revision




BTech

Conput er
Engi neeri ng

Sci ence

05/ 08/ 2019

View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year
Programme with Programme Date of Introduction Course with Code Date of Introduction
Code Specialization
BTech NI L Nill NI L Nill

No file upl oaded.

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction
BTech ENT M nor program 01/ 08/ 2019
I nt roduced
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

University level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BTech Al'l Specializations 01/ 08/ 2019
M ech Al'l Specializations 01/ 08/ 2019
PhD or DPhi l Al'l Specializations 01/ 08/ 2019

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Self Gowh

01/ 08/ 2019

212

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BTech

Al'l Specializations

194

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/7629_Syllabus_revision_1612507678.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/7629_Program_introduced_1612739500.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/7629_Value_added_courses_1603695201.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/7629_Projects_undertaken_1603695405.xlsx

Feedback Obtained

Feedback from students: Students are required to give feedback tw ce a
semester, once after 4 weeks of the start of the semester and another at the
end of the senester. Md Sem feedback is used by the faculty to nake

i nprovenments in the course delivery, course nanagenent etc. End Sem feedback is
bei ng di scussed in an yearly neeting of DoFA and faculty and is used as a
suggestive tool for inprovenent in future years. Students feedback is al so
utilized in the annual performance eval uati on of the departnental enpl oyees
dealing directly with the students such as Academ cs section, Student Affairs
section, Research Labs section and I T section. Both the feedbacks are shared
with the faculty and a copy of the sanme is kept in institute records. Feedback
fromFaculty: Faculty menbers give feedback about institute facilities and
various departnments on canpus viz Academ cs, Store and Purchase, Finance, |IRD
etc. The feedback is used as a tool to share inputs with the respective
departments for inprovement. Sonme Teachers being the Reporting Oficer give
their feedback for annual performance eval uation of their Junior Teachers and
staff nenbers. This feedback deternines anal ysis of performance rel ated gaps
and i nmprovenent thereon for the overall effectiveness of the work The institute
al so conducts regul ar feedback regarding institute services. This feedback is
taken fromthe students and faculty nmenbers to inprove various services viz.
FMS, Housekeeping, Library, Labs related services etc. Feedback is further

anal yzed for preparing an action plan for the inprovenent of the services

needi ng. inprovenent. Al ummi: One such feedback is taken from Alummi at the
time of their graduation. The feedback revolves around the curriculumthey have
studied, institute resources etc. Alumi are also a part of Institute Senate
and hence contribute to all the Academ c Matters of the Institute. 3 Day Mdule
Feedback — W al so started anal yzing the feedback to discuss about the

i mprovenment in the curriculumif required, also this feedback hel ps faculty in
i nproving the delivery of the nodul es

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
M ech Conput er 135 1288 135
Sci ence &
Engi neeri ng

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1438 594 16 42 28

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/7629_Demand_ratio_1612509898.xlsx

Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
86 86 7 22 22 5

View File of ICT Tools and resources

View File of E-resources and techniques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Student Mentorship Program (SMP) is a program within the IlIT Delhi student community, with the primary
objective of enabling constructive and positive interaction, guidance and mentorship of junior students by senior
students. Mentoring is a particular form of relationship designed to provide support to first year students. The
mentor is generally more experienced than the mentee and makes use of that experience in a facilitative way to
support the development of the mentee. The mentoring relationship provides a developmental opportunity for
both parties and can thus be of mutual benefit. In a nutshell, a student mentors role may be perceived to be
facilitative, supportive and developmental for the student community in general. Mentor Review Board (MRB)
The Student Mentorship Program is monitored by a body, Mentorship Review Board whose mandate is to
carefully pick the right kind of mentors who are enthusiastic to take up this responsibility to help and support the
first year students. And to look after the smooth conduct of the program. Mentor selection process - Invitation for
applications to B.tech 3rd/4th year, M.Tech 2nd year and Ph.D 3rd year onward students. - Interviews to be
conducted by Mentor Review Board. - Based on the interview performance selection of required number of
mentors. -Random assignment of mentees to mentors. Sessions with Mentors All these sessions are conducted
by Mentor Review Board - The first session focuses on the training of mentors for this program which is
conducted in the beginning of academic year. - Other sessions to discuss about the issues/challenges faced by
the mentors in order to resolve them and also to share the success stories or experiences of the mentors. - The
last session of the academic year is conducted to award the mentees with certificates and top 20 of the mentors
are recognized as best mentors.Certification and recognition is based upon the feedback from the mentees and
participation into the Session with Mentors. The feedback is taken once a semester. In addition to the student
mentors, there are faculty coordinators of each UG and PG specialization who act as academic mentors for the
students of their respective specializations. The students can approach faculty coordinators to plan their courses,
graduation requirements, minors, specialization etc. Also, academic department of IlITD acts as a major support
for the students to guide them plan their degree requirement. Each UG/PG program of llITD has been assigned
a Junior Manager/Assistant Manager who acts as first point of guidance for the student to plan their graduation
requirements. The institute with the help of Student Senate also conducts regular interactions of the students
with the senior students and alumni to provide necessary guidance to the students.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
2032 86 1:8

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

113 86 27 12 85

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year)

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Gaurav Ahuj a Assi st ant e Ramal i ngaswami
Pr of essor re-entry fellowship
by the Depart nment
of Bi ot echnol ogy,
Governnent of India



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/7629_ict_tools_1612912086.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/7629_e_resource_1612912113.xlsx

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BTech

[, 11,
IV

28/ 11/ 2019

12/ 12/ 2019

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
Ni |l 2032 0

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww.iiitd.ac.in/acadenics/

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed

appeared in the in final year

final year examination

examination
CSE BTech Conput er 124 121 98
Sci ence &
Engi neeri ng
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://iiitd.ac.in/naac

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
I nt er nati onal Sanat K * Young 01/ 08/ 2019 I nt ernati onal
Bi swas Scientist Award Uni on of Radio
2020 Sci ence (Uni on

Radi o
Scientifique In
ternati onal e-



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/7629_Honours_recieved_1612771380.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/7629_Evaluation_1603701165.xlsx
https://www.iiitd.ac.in/academics/
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/7629_Pass_percentage_1612516576.xlsx
https://iiitd.ac.in/naac

URSI ) by the
I nt ernati onal
Uni on of Radio
Sci ence (Union
Radi o
Scientifique In
ternati onal e-
URSI )

View File

3.1.2 — Number of JRFs, SRFs, Post Doctoral Fellows, Research Associates and other fellows in the Institution

enrolled during the year

Name of Research fellowship

Duration of the fellowship

Funding Agency

UGC

1460

UGC

View File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 730 SPARC, MHRD 53. 61 28.99
Proj ects
View File

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar Name of the Dept. Date
ECE Sem nar series on Anrit Singh Bedi, U S. 01/ 07/ 2019
Optinmally Conpressed Arny Research | aboratory
Nonpar anetric Online
Lear ni ng
View File
3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Educat i on Anubha Gupt a | EEE | CASSP 05/ 08/ 2019 Resear ch
I nnovati on 2019, Brighton,
Awar d UK
View File
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
11 TD 111 TD DST, DTTE Enber eon 13/ 08/ 2019
I nnovati on I nnovati on MeityY Technol ogi es | I nformati on
I ncubati on | ncubati on Private Technol ogy
Cent er Cent er Limted
View File

3.4 — Research Publications and Awards



https://assessmentonline.naac.gov.in/public/Postacc/Teachers_fellowship/7629_Teachers_fellowship_1612771438.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Assoc/7629_Research_Assoc_1612519898.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/7629_Research_Fund_1612741669.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/7629_Seminars_conducted_1612772361.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/7629_Awards_won_1612555173.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/7629_Incubation_centres_1612555449.xlsx

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

PhD, CSE, ECE and CB

9

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Desi gn

Type Department Number of Publication Average Impact Factor (if

any)

I nt ernati onal Conput er Sci ence 34 Nill
Engi neeri ng

I nt ernati onal El ectronics 56 Nill

Comuni cati on

Engi neeri ng

I nt ernati onal Conput ati onal 21 Nill

Bi ol ogy

I nt ernati onal Mat hemat i cs 10 Nill

I nt ernati onal Soci al Sci ence 2 Ni Il
Humani ti es

I nt ernati onal Human Centre 1 Nill

No file upl oaded.

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

El ectroni cs Conmuni cati on Engi neering

164

View File

3.4.4 — Patents published/awarded/applied during the year

Patent Details

Patent status

Patent Number

Date of Award

Phot or ecei ver
enabl ed smart phone

Fil ed

201911000000

Nill

View File

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
BitterSw Tuwani , 2019 Nill | ndr apra 3
eet, R, Scientific st ha
Bui | di ng Wadhwa, Reports Institute
machi ne S., of Informa
| earning |Bagler, G tion
nodel s for Technol ogy
predicting Del hi OR
the bitter [11T-Del hi
and sweet
taste of
smal |
nmol ecul es



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/7629_Books_and_Chapters_1603707605.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Patents_published/7629_Patents_published_1603707934.xlsx

View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Fr om obj Khan, Economi ¢ 2019 10 Nil | I ndrapra
ectivity A, and st ha
to Shobha, Political Institute
openness: S. V., Weekl y of I nfornma
A study of | Chamnuah, tion
digital A Technol ogy
journalism Del hi OR
in the [ 11 T-Del hi
2019
el ections
View File
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local
At t ended/ Semi 331 Nill Ni |l
nar s/ Wor kshops
View File

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

Name of consultancy
project

Consulting/Sponsoring
Agency

Revenue generated
(amount in rupees)

Dr. Sumt Darak

Desi gn anal ysi s
of 5G Station

VVDN

967000

View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department

NI L NI L NI L 0 0

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

Sumrer Canp

11 TD

1

34

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/7629_Bibliometrics_1612556375.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/7629_Index_1612556566.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/7629_Faculty_participation_1612556738.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue/7629_Revenue_1612557023.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/7629_Extension_1612742342.xlsx

Name of the activity Award/Recognition Awarding Bodies Number of students

Benefited

Green Rating for GRI HA Four star M nistry of New 2032
Integrated Habitat |rating for the main| Renewabl e Energy,
Assessnent academ c and CGovt of India The
sem nar bl ock in Ener gy Resources

2019 Institute
View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Swach Bhar at Institute Cl eani ng 5 150
Abhi yan cl ubs drive
View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year
Nature of activity Participant Source of financial support Duration
HELI OS: Hat e, Dr. Tannoy W pro 3
Hyperparti sm and Chakr aborty

Hyperpl uralism
Elicitation and
Observer System

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Resear ch Essenti al i I ndi an 02/ 03/ 2020 31/ 12/ 2020 Dr .
ty, Risk and |Institute of Ani ndita
Responsi bili | Technol ogy, Maj undar and
ty in the Hyder abad Dr. Gayatri
Pandemi c Nai r
View File

3.7.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
I ndi an Spi nal 18/ 12/ 2019 St udent Teacher 1
Injuries Centre

Exchange Program
Research Academ c
exchange program



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/7629_Awards_for_extension_1612559568.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/7629_Students_in_extension_1612557562.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/7629_Collab_activities_1612558433.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/7629_Linkages_1612775195.xlsx

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

957

461

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added

Canpus Area

Exi sting

View File

4.2 — Library as a Learning

Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Koha Ful l'y 3.22 2013
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 8950 4333286 866 474173 9816 4807459
Books
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management Syste

m (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Prof. GP.S VacTarBac : A Wb Uni x 01/ 08/ 2019
Raghava Resource for
Desi gni ng Subuni t
Vacci ne Agai nst
Maj or Pat hogeni c
Speci es of Bacteria
Prof. GP.S HunCFS : A Uni x 01/ 12/ 2019
Raghava dat abase of fragile
sites in human
chr onosones
Prof. GP.S ccPDB 2.0 : An Uni x 01/ 10/ 2019
Raghava updat ed version of
dat asets created
and conpiled from
Protei n Data Bank
Prof. GP.S Ant i MPnod : Uni x 01/ 12/ 2019
Raghava Prediction of
Ant i m crobi al
Potential of a
Chemically Mdified



https://assessmentonline.naac.gov.in/public/Postacc/MoU/7629_MoU_1612912424.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/7629_augmentation_details_1612560190.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/7629_Library_1612560339.xlsx

Peptide Fromlts
Tertiary Structure
Prof. GP.S PPDBench : Uni x 01/ 01/ 2020
Raghava Benchmar ki ng of
docki ng software on
protei n-peptide
compl exes.
Prof. GP.S Cancer LSP : Liver Uni x 01/ 01/ 2020
Raghava Hept acel | ul ar
Car ci noma St age
Predi ction
Prof. GP.S | munoSPdb : An Uni x 01/ 02/ 2020
Raghava archi ve of
i nmunosuppr essi ve
pepti des
View File
4.3 - IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing [Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 564 374 564 0 0 95 77 1 18
g
Added 5 3 0 0 0 2 0 0 0
Tot al 569 377 564 0 0 97 77 1 18
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
1 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

NPTEL, 11T MADRAS
https://nptel.ac.in/courses/111102129/
VacTarBac : A Wb Resource for
Desi gni ng Subunit Vacci ne Agai nst Major |http://webs.iiitd.edu.in/raghavalvactar
Pat hogeni ¢ Speci es of Bacteria bac/
HunCFS : A database of fragile sites
i n human chr onbsones http://webs.iiitd. edu.in/raghaval/ huncfs
L
ccPDB 2.0 : An updated version of
dat asets created and conpiled from https://webs.iiitd.edu.in/raghaval/ ccpdb
Protei n Data Bank L
Anti MPnod : Prediction of
Antim crobial Potential of a Chemically |http://webs.iiitd.edu.in/raghaval/antinp
Modi fied Peptide Fromlts Tertiary nod/
Structure
PPDBench : Benchmar ki ng of docki ng
sof tware on protein-peptide conpl exes. |https://webs.iiitd.edu.in/raghaval/ppdbe



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/7629_e-content_by_teachers_1603773670.xlsx
https://nptel.ac.in/courses/111102129/
http://webs.iiitd.edu.in/raghava/vactarbac/
http://webs.iiitd.edu.in/raghava/vactarbac/
http://webs.iiitd.edu.in/raghava/humcfs/
http://webs.iiitd.edu.in/raghava/humcfs/
https://webs.iiitd.edu.in/raghava/ccpdb/
https://webs.iiitd.edu.in/raghava/ccpdb/
http://webs.iiitd.edu.in/raghava/antimpmod/
http://webs.iiitd.edu.in/raghava/antimpmod/
https://webs.iiitd.edu.in/raghava/ppdbench/

nch/

Cancer LSP : Liver Heptacellular

Carci noma Stage Prediction https://webs.iiitd.edu.in/raghaval cance
rlsp/
| munoSPdb : An archive of
i nmunosuppr essi ve pepti des http://webs.iiitd.edu.in/raghaval/inmuno
spdb/

I ntroduction to Genone Mappi ng and

Under st andi ng wi th Data Sci ence https://ww. experfy.comtraining/course

s/introduction-to-genone- nappi ng- and-
under st andi ng-wi t h- dat a- sci ence

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
1701 1022 957 329

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,

library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The Library and Information Center is housed in a separate four-story
building on the Institute’s canpus. On the ground floor of the Libarary
buil ding a reading roomis provided where students can sit and study in groups.
It is a user-focused center of |earning resources that neets the entire
academ ¢ and research fraternity requirenents regarding | earning, teaching,
research, and training prograns. It provides 24x7 |earning spaces to its users.
Sports managenent: In 2018 the institute added nmany new sports facility that
conmprises of a Cricket ground, Sw nm ng pool, Squash court, badm nton court
etc. The SOP for usage of the sports facilities is avail able specifying al
rules regulations for all users. Hostel:
https://ww. iiitd.ac.in/lifel/hostels/hostel-policies IlITD has single, double
and triple sharing hostel roons. Hostel Administration is being taken care by
Student Affairs Departnent and there are defined rules and policies for the
students staying in Hostel. ECE Labs: The new ECE | abs were constructed on the
3rd floor of the Lecture Hall conplex. Each | ab has an assigned Lab Engi neer
who takes care of the |Iab and the resources available there. There is proper
process which is being followed for issue and return of |ab resources to
students and faculty nmenmbers. Locker facility is also provided to students
strictly for keeping |lab resources. Few |l abs are RFID secured | abs, only
students with its access card can enter the |ab. Conduct of experinents is done
under the supervision of Faculty/ Teaching Fellows / Lab Research Engi neers
only. There are specific guidelines for usage of each |ab which student needs
to follow https://ecelabs.iiitd.edu.in/policyandguidelines/|ab20gui delines. pdf
https://ecelabs.iiitd.edu.in/policyandguidelines/student20gui delines. pdf Rul es
of usage of O assroons Students and Faculty can use classroons for various club

events, interactions etc. Academ c office handl es room managenent at [11TD. The
rules for usage of roons are conveyed to the students through Student Senate
and Council. Anyone in need of a roomneed to send an Enail on support -

academc@itid.ac.in. The roons are booked by Academ c office through a room
booki ng software and the confirmation is sent to the requester through Enmail.
The room booki ng software al so hel ps the user know the availability of roons.
Facilti es Managenent Services The facility teamat |11 TD takes care of all the
other facilities at IIITD. The institute has defined policies wt to usage of



https://webs.iiitd.edu.in/raghava/ppdbench/
https://webs.iiitd.edu.in/raghava/cancerlsp/
https://webs.iiitd.edu.in/raghava/cancerlsp/
http://webs.iiitd.edu.in/raghava/immunospdb/
http://webs.iiitd.edu.in/raghava/immunospdb/
https://www.experfy.com/training/courses/introduction-to-genome-mapping-and-understanding-with-data-science
https://www.experfy.com/training/courses/introduction-to-genome-mapping-and-understanding-with-data-science
https://www.experfy.com/training/courses/introduction-to-genome-mapping-and-understanding-with-data-science

various other resources |like visitors policy, parking policy etc. For
facilities requests and conplaints managenent, a systemis as available on the
below link https://ww.iiitd.ac.in/facilities/fnms Geen Policy:
https://www.iiitd.ac.in/facilities/green_policy Green Policy of IIIT Delh
canpus is to naintain the eco-system of the canpus, surroundi ng areas and
conservation of nature and natural resources. IT Infrastructure: |IT Service
Portal (iiitd.edu.in) 111 TD has a dedi cated team which takes care of IT
Infrastructure of the Institute. There are various policies, guidelines for
usage of Institute’'s IT resources by students, faculty nenbers and staff
menbers which can be found on 111 TD website. For any IT related query / issue
faced by students’, staff or faculty nmenber they are required to drop an ensil
to hel pdesk@iitd.ac.in.

https://iiitd.ac.in/naac

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support 11 TD Fee Wi ver 97 12748750
frominstitution Scheme

Fi nanci al Support
from QG her Sources

a) Nati onal Nl Ni |l Nill
b) I nt ernati onal Nill Nill Nill
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
3-Day Modul e for 29/ 07/ 2019 787 Facul ty, Teaching
B. Tech Fel | ows, Teachi ng
Assi stants
Ref resher Modul es 01/ 07/ 2019 220 Facul ty, Teaching
in M Tech Fel | ows, Teachi ng
Assi stants
Teachi ng 01/ 07/ 2019 202 Faculty Teachi ng
Assi stant Trai ning Assi stants
Ment or Ment ee 01/ 07/ 2019 245 Seni or Students
Scheme
I nduction 01/ 07/ 2019 480 Facul ty, Teaching
Orientation Program Fel | ows, Teachi ng
Assi stants
Core 01/ 01/ 2020 364 Student Senate
Conpr ehensi ve Exam
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Number of
studentsp placed

Number of
students who

Year
scheme benefited benefited

Name of the ‘ Number of ‘ Number of



https://iiitd.ac.in/naac
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/7629_Scholarships_1612561472.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/7629_Development_Schemes_1612561897.xlsx

students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Car eer Nill 272 Nill 352
Counsel I'i ng
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
Ni |l Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
95 389 352 NA Nill Nill
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 20 B. Tech CSE, ECE Uni versity MS, PhD,
M Tech CSAM of Sussex, MBA, M Sc

Uni versity
of Waterl oo,
Canada, KTH

Royal
I nstitute of
Technol ogy,
Sweden, 11T
Kanpur,
Car negi e
Mel | on
Uni versity,

Nat i onal
Uni versity

of

Si ngapor e,
Uni versity

of
Strat hcl yde,
Uni versity
of Sout hern
California,
Wesl eyan
Uni vers

View File



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/7629_Guidance_1612562279.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/7629_Placement_1605920800.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/7629_Progression_1612562591.xlsx

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 6
GATE
GVAT
CAT
GRE
TOFEL
Any O her

Any O her

RPlRPJO]lIOIN]FP]®

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
I 1 T-BHU Spar dha Inter Institute 100
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Secur ed Nat i onal 1 Nl 2017017 Aman
second Mehr a
position
in
Freestyl e
Relay IIT
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

St udent Counci | :
extra curricular
deci des which cubs to start,
shoul d participate in etc. o
conduct of student activities. e

conmi ttee,

St udent counci |
mess conmittee etc Student Senate: e
el ected body which serves as a representative for

post graduate students ¢ The prinmary objective of Student Senate is to deal
acadenmic affairs.
el ection process which is held every year.
i nprove teaching and | earni ng on canpus,

Institute has two maj or student bodies viz Student Council
e The scope of the student council
activities within the context of the institute. -
whi ch events to organi ze,

Student council has a budget that

and Student Senate
islimted to academ ¢ and

e The nenbers elected for this body are sel ected through a
e The student senate helps institute
organi zi ng academ c events,

interaction with other schools and coll eges etc.

The counci |
whi ch activites students
is allocated for
has a representation in Hostel
The Student Senate is an
under gr aduat e and

i ncreasi ng

W th

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?



https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/7629_Qualifying_1603776975.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/7629_Activities_Organised_1612562935.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/7629_awards_in_activities_1612563569.xlsx

Yes

The Alummi Associ ation was established in year 2019 The Al ummi office and

Al ummi network col |l aboratively have formed Alumi Association, after the
approval fromthe Board of Governors of |11 T-Delhi. The hope is that this would
facilitate a nore coherent and structured functioning of the alumi body and
nore active interaction between the Alumi and the Institute. W have al

wi tnessed the growth of 111 T-Delhi since its inception. However, we still have
a long way to go and this journey cannot be nmade w thout active participation
fromthe Alumi - the students of this Institute. The Association will expand
the alumis role in inproving the networking, building nore career
opportunities for the current students as well as past ones, startup incubation
activities and several others that we hope will evolve along the way. Al the
positions in the Alumi Association are filled through the nom nation and

el ection by al umi

5.4.2 — No. of registered Alumni:

2051

5.4.3 — Alumni contribution during the year (in Rupees) :

676000

5.4.4 — Meetings/activities organized by Alumni Association :

7th Alumi Meet: Retrace, Bay Area alumi neeting, Meeting with the HODs at the
canpus.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

CGeneral Council is the highest body overseeing the institute, and advises the
Chancellor. It consists of nenbers fromthe Industry and Academ a. Board of
Governors(BOG is the body that takes all the major decisions of the institute.
It consists of external experts fromlIndustry and Academ a and al so has faculty
representation that helps institute to take holistic decisions. Senate is
anot her body that is there to take Acadeni ¢ deci sions and conpri ses of externa
experts fromlndustry and Academ a. It also has faculty, staff, students and
alumi representation. Also, there are multiple smaller commttees in the
institute |ike Academic Affairs Cormittee, Sports Committee, Club Comrittee
Mess Conmittee etc. Al these comittees has representation of alnost all the
st akehol ders that falls under this commttee. Faculty nenbers are given
representation in various conmttees/cells and allowed to conduct various
prograns to showcase their abilities. Faculty nenbers are encouraged to devel op
| eadership skills by being incharge of various academ c, cocurricular, and
extracurricular activities. Faculty nenbers are given authority to have
research col | aborations with industries and other universities. . Faculty
nmenbers are al so appoi nted as incharge for sem nar comittee to organize
sem nars/ wor kshops/ conferences/ FDPs etc Student Senate and Student Counci
are two student bodi es on canpus. These student bodies are involved in al nost
all the decision naking and are a part of alnost all the conmttees |iKke,
Hostel commttee, ness comittee, cultural committee etc. Planning and
execution of whole cultural, sports activities and acadenm c activities are
taken care by Student Senate and Student Council majorly under supervision of
faculty incharge. The students plan day wi se activity for the week cel ebration
and they only organi ze the events, physical arrangenent, budget etc. Bel ow are
sone of the committees at |11 TD: ¢ Adm ssion Conmmttee ¢ Convocation Conmittee




e Student Senate ¢ Student Council

* Convocation Award Conmittee o Teaching
Assistant Allocation Comrittee « Senate ¢ Post G aduate Commttee ¢ Under

Graduate Conmittee » Hostel Conmittee ¢ Sports Committee ¢ Mess Committee o
Pl acement Committee ¢ Induction Comrittee ¢« Course Planning Comrittee e
Disciplinary Action Commttee « Anti Sexual Harrassement Committee e
Committee ¢ Space Allocation Planning Commttee -

Domain Study ¢ ERP Institute Automation ¢ Internal Review Board (IRB) Ethics
Committee ¢ Strategy Cell ¢ Domain Study o The institute created faculty
positions like faculty in-charge-sports, warden-girls hostel, faculty in-charge-
clubs, faculty in-charge Entrepreneurship, faculty in-charge food, Associate

Dean Student Affairs. These positions were earlier nmanaged by DOSA

individually. « Well being cell was created as a separate cell, which was
earlier being taken care by Student Affairs office.

Ranki ng
Library Commttee ¢ Student

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):
Strategy Type

Research and Devel opnent

Details

Al the Departnent/Centers are
provi ded with DG backup round the cl ock
for ensuring 24X7 uninterrupted power
supply to facilitate research. <Al
| abs and departnent s are have
unlimted internet access through LAN
and WFi to facilitate research. « The
library provides renote login facility
for e journals to faculty, researchers
and ot her bonafide nmenbers. « Single
wi ndow search facility for its
ejournal s, ebooks, inhouse digitized
docunents, and open access resources e
Provi sion for providing support for
article processing charges and patent
filing charges. ¢« The institute
provi des access to antiplagiarism
software for checking the docunents/
thesis/ reports/ manuscript. Al the
departnents of the institute have
access to wel | -equi pped comput er
| aboratories with adequate
infrastructural facilities to carry out
the research work. « ¢ Al faculty
menbers and Ph.D. students are provided
wi th personal conputer/Ilaptop which
hel ps themcarry out their research
work. ¢ ¢ The faculty nmenbers are
encouraged to publish their research
contributions in various Nationa
I nt ernational Journals and conferences.
. e The faculty nmenbers of I11TD are
all Ph.D. holders fromreputed
uni versities of India and abroad. ¢ The
institute supports the researchers by
provi di ng high end conputing facility
wi th necessary software and wi th nodern




equi prents. The faculty nenbers and
students are al so given nonetary
support for their research work for
payi ng conference registration fee,
travel charges etc.

Exam nati on and Eval uati on

There is one M dterm exam nation and
an end of senester Exam nation , which
is conducted centrally by the
University. In addition to the md term
and end termexans at the institute
follows a disciplined strategy for
eval uation , which includes continuous
eval uati on through cl ass tests,
assi gnnents, quizzes, viva and
presentations. For conprehensive
eval uation, students are eval uated on
all paraneters of personality. The
institute al so Fosters the culture of
know edge acqui sition through w der
sel f exposure to | atest know edge
through the library and online
subscri bed books and journals. The
institute al so Ensures continuous
updati ng of faculty conpetencies
t hrough a strong policy of research
support for faculty menbers for
participation in Conferences, Sem nars,
Wor kshops and goi ng ot her universities
for research collaborations.

Teachi ng and Learni ng

At I111TD we follow a holistic
approach for growh and devel opnent of
students, our teaching and | earning
met hodol ogy i ncl udes brai nstorni ng
group studies, flipped classroom
activities, presentations, quizzes,
inquiry learning, hands on activities,
project work etc. ¢« The Institute has
adequate infrastructural facilities for
teaching learning with all ICT
resources. ¢ The Institute has well
qual i fied and experienced faculty
menbers. 100 of the faculty are Ph.D.
Around 70 of whomdid their Ph.D. from

International Universities. ¢ The
Conmput er Labs have | atest configuration
har dware and original |icensed
softwares. Il1TDis a W-Fi enabl ed
canpus and provides facility for
students to use internet facilities
247.3) At 111 TD we have centralized IT
savvy Library where student can utilise
online resources for their know edge
buil ding. The Institute takes special
care for students with special needs by
provi ding extra TA support, Scribe,
Online learning material, renedia
cl asses etc. The institute also has




enough infrastructure facilities for
such students. At the start of every
senester Institute does peer review of
the courses on offer in that senester.
G oups of 3-4 faculty nenbers are asked
to peer review the course plans of al
its nenbers. During the peer review one
shows the plan for the course - roughly
the order in which topics will be
taught, approxi mate depth to which
maj or nmodul es will be covered (in terns
of nunber of |ectures), the kind of
assi gnnents/projects that will be
gi ven, and others could comment on any
aspect of conduct of the course. G oup
menbers may suggest an interesting
project idea, or they may ask to
consider a change in the order in which
one teach various topics, and so on.
The nore details one share with his/her
col | eagues the nore conprehensive
f eedback one can receive fromthem So,
if a faculty is teaching the course for
the first tinme, it is very inportant
that a detailed plan is presented, and
if one is repeating it, may be one can
even seek feedback on the probl emthat
he/ she may have faced last tinme. Any
suggestions fromthe students for
i nprovenent are al so di scussed during
the peer review. The institute foll ows
student centric |earning through
extensive use of ICT by facilitating a
students with I11TD email | D which they
can accesss after graduation too. The
institute also facilitates accessing
resources from outside the canpus
through VPN. . ¢ The students are
all owed to use reading hall 247 Conmon
roons are also available in the hostels
to help students sit together and
study. Core courses having class size
of nmore than 100 students al so have
Teaching Fellows to provide support to
the students. ? - Course End Summary —
At the end of every senester faculty
are required to submt a course end
summary havi ng details about the post
conditions of their course, lecture
topics covered to achi eve the post
condition, |earning exercises given and
approximate efforts required by the
student to do the exercise. The summary
al so covers the nunber of questions
given in the examto assess the
sati sfaction of each post condition.
Techni ques involved in the active
earning in the class, actions taken by




the faculty based on the md senester
feedback, initiatives taken to inprove
| earning etc are some ot her conponents
bei ng reported through the course end
summary report. The sunmary is further
reviewed by the Director in the one to
one yearly review neeting of the
Director with the faculty. ? - Feedback
— Course feedback is conducted twice a
semester, once after 4 weeks of the
start of the senester and anot her
towards the end of the senester i.e
before the end senester exans. The
summari zed feedback is shared with the
faculty. The internal course feedback
coll ected at the beginning of the
semester is being discussed by the
faculty with the students in one of the
cl asses and the inportant suggestions
are being incorporated in the teaching

Curricul um Devel opnent

The institute approved dual degree
M Tech. CSE program for B.Tech. CSX
students. Also the institute proposed
to offer a new mnor pogramin addition
to the existing Mnor Econonics and
Conput ati onal Bi ol ogy program The
proposed programwas Mnor in
Entrepreneurship. In addition the
institute considered a proposal to
allow M Tech. students to go for
internship in their final senmester. In
addi tion few m nor nodifications were
done in M Tech. program curriculum The
Institute provides conpl ete autonony to
the departnents/faculties to revise or
update existing curricula to
i ncorporate |atest know edge
devel opment and i ntroduce new courses
in tune with the | atest devel opnents
mar ket needs, as and when they want to
do this.Such additions revisions can be
done each senester by addi ng new
el ective courses in the curriculum -
The institute also belives in
Enri chment of | earning experiences and
hence foll ow continuous assessnent
t hrough assi gnnments, quizzes, group
wor k, project presentations etc..

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

? Monthly report of the Library and
neeting with the Director ? User
awar eness program about how to use
Library and its resources effectively ?
Best practices inplenmentation in the
Li brary ? Use of energing trends and
technol ogies in Library and Information
Services ? Collaboration with faculty
and students ? Sessions on different




topics i.e. witing and publi shing,
pl agi ari sm research tools, etc. ? Book
exhibitions ? Created new different
types of 24x7 learning spaces in the
Li brary ? Periodic classroomvisits to
pronote Library ? Periodic Library
committee neetings ? The library is
ai rcondi ti oned and equi pped with the
new t echnol ogy for efficient
functioning. ¢ The Digital Resource
Centre facilitates access to eJournals
and ot her inhouse digitized eresources.

Human Resource Managenent

The University has a well defined
policy for faculty menbers to provide
them anpl e support to do research (e.g
provi di ng research grants, Support for
attendi ng national /internationa
conferences/semnars etc., going for
research col | aborations, professional
devel opnment al |l owance etc.). Faculty is
al so encouraged to offer online courses
on NPTEL/ SWYAM etc. and deliver faculty
devel opnment prograns. Professiona
Devel opnent Al |l owance (PDA), Subbati cal
| eaves, On study | eave, Annual Health
Checkups, Faculty residences, Faculty
Retreat, Sal ary, pay-scale and
increments are given to faculty and
staff nenbers as per Governnent norns
whi ch | eads to enpl oyee satisfaction. e
The managenent contributes an anmount
equal to the enpl oyee share for NPS
wi th Pension schene and G oup
i nsurance. e« Institute grants Medi cal
Casual, On Duty and Special Leave to
its faculty menbers. And Non Teachi ng
gets Medi cal, Causal and Earned Leave
as per the norns of University. It also
provi des Maternity Leave according to

norms to its fermale nmenbers. « |1I11TD
provi de Special Leave for attending
enri chment

cour ses/ sen nar s/ conf er ences/ wor kshops
etc. « |11 TD has Bionetric, CCTV
facility which are used for human
resource nmanagenent. Follow ng are the
additional functions added to the HRM
1. Automation of faculty |eave
managenent 2. Faculty information form
for capturing database 3. Application
fee for non-teaching job applications

Industry Interaction / Collaboration

The Placenment O fice of the
uni versity plans and acts for frequent
and nutually beneficial interactions
wi th the conpanies, giving periodic
feedback for fine tuning of curricula,
conducting preparatory test for the




students to enhance their enployability
skills, enabling the students to get
i nternship opportunities , organize
startup fairs, placenent drives etc.
The Placenent O fice of the university
pl ans and acts for frequent and
nmutual Iy beneficial interactions wth
the conpani es, giving periodic feedback
for fine tuning of curricula,
conducting preparatory test for the
students to enhance their enployability
skills, enabling the students to get
i nternship opportunities , organize
startup fairs, placenent drives etc.
M crosoft Research (MSR) — Research
proj ect schol arship funded by
M crosoft. Each year our faculty
menbers invest their tine, effort
i nnovation in sone great real-tine
projects. The projects are listed on
our websites with a specific tineline
and students are invited fromall over
India to apply for an internship under
the nentioned projects. Students who
get selected for the summer internship
at |11 T-Del hi receives a stipend of 5k
per nonth from MSR funds. This year 39
projects were |isted under the MR
schol arshi p schene. Research,

I nnovati on and | ncubati on Showcase
(RIITSE) — held on 31st Jan. 2020. ?
| ndustry partnerships for Prine
Mnister’s Fellowship. A flagship PPP
program for encouraging scientific

research with ST Mcro El ectronics.
Partnership for executive education —
Executed partnerships with | BM

Adm ssion of Students

are published on |11 TD website and al so

prospective students a team of student
facebook and instagram pages where the

guestions. . Also, for the ease of the
students adm ssion application is being

Every year an adni ssion conmittee
comprising of faculty and staff is
fornmed for execution of adm ssion
process. All adm ssion announcenents

popul ari zed over social nedia
platfornms. To answer queries of the

i s appoi nted each year who handl es
prospective students post their

accepted online and there is no
physi cal submi ssion of forns.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

At 111 TD we have a File Mnitoring

system nodul e whi ch hel ps in tracking




t he physical files of each departnent.
For academ c adm ni strati on and
students related information
managenent, the institute is using ERP
system W al so have fully inplenmented
Di gital payment Systemfor all stake
hol ders. For comruni cati on purpose

emai|l is being used. No office orders,
noti ces are being displayed on notice
boar ds.

Adm ni strati on

? File Mounitoring system nodul e, ERP
system for academ c adnmi nistration and
students rel ated informati on nanagenent

Fully inplenmented Digital paynent

System for all stake hol ders

Fi nance and Accounts

Fi nance Accounts departnent is using
TALLY, other reports are maintained in
Ms O fice

St udent Admi ssion and Support

Every year an adni ssion conmittee
comprising of faculty and staff is
fornmed for execution of adm ssion

process. All adm ssion announcenents
are published on |11 TD website and al so
popul ari zed over social nmedia
platfornms. To answer queries of the
prospective students a team of student
i s appoi nted each year who handl es
facebook and instagram pages where the
prospective students post their
questions. . Also, for the ease of the
students adm ssion application is being
accepted online and there is no
physi cal subm ssion of forns.

Exam nati on

? Every senester results are being
publ i shed on ERP. I ndividual students
can see their grades on ERP The exam

schedul e for each senester is posted on
the website. ¢ There is a defined
pl agi ari sm policy that convers the code
of conduct and the action to be taken
by the University for any mi sconduct
during exans.. ¢ Assessnment and
checking of marks is done by faculty of
the departnents and is tinmebound. ¢ The
grades of all the courses are noderated
in departnent |evel noderation
committee. Results are pronptly
decl ared on the fixed date as per the
academ c cal endar which is usually
wi thin 15-20 days of the conduct of the
exans.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/ Name of the Amount of support




workshop attended
for which financial
support provided

professional body for
which membership
fee is provided

2019 Rahul | CST, Xi an NA 203449
Pur andar e Chi na
View File

6.3.2 — Number of professional development / administrative training programmes organized by the University for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 NI L- Capacity Nill 22
Bui | di ng C |28/ 06/2019 (01/07/2019
onmmuni cat i
on

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
NI L Ni |l Nill Nill 0
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
Nill 12 7 11
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Heal t h | nsurance al ong Heal t h | nsurance al ong DTC Bus Pass, Fee
with Critical care rider, |with Critical care rider, |waiver conmttee, Student
Life Insurance, Sports Life Insurance, Sports wel fare fund etc.
Bl ock, Gym Creche, Bl ock, Gym Creche, avail abl e
Annual Heal th Checkup, Annual Heal th Checkup,
Faculty Retreat, Faculty Oficers Retreat, Staff
Happy Hours, Faculty Happy Hours, Faculty
Staff Cricket Match, Staff Cricket Match,
Sports weekend Sports weekend

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The audit of the Institutes books of account
audi tors appointed by the Board of the Institute.

and External

auditors are obtained fromthe office of the CAG The Internal

i s conducted by both the Internal
The names of the
Audi t

is



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/7629_Faculty_Emp_1612565578.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/7629_Development_training_programmes_1612565814.xlsx

conducted on quarterly basis and the Internal Auditor presents the Report
before the Finance Commttee of the Institute. The advi ces/suggestions of the
FC are inplenented and presented in the next FC neeting under Action Taken
Report. The external audit of the Institute for certifying the annual accounts
is conducted annually and submitted to the FC for making recommendation to the
Board. The external auditors, fromthe FY-2019-20, have been mandated to
present the Report before the FC of the Institute. Thus, a strong mechani sm of
audits, reporting and follow up for inplenmentation exists.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I1I)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Vari ous 120000000 Resear ch, Consultancy,
agenci es/ conpani es Facul ty

Awar d/ Fel | owshi ps,
Centres, Wrkshops, etc.

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Acadeni ¢ Nill Nl Yes Senat e,
Senest er
Sunmary for
del i beration
suggestion for
i mprovenent,
Convocati on

Adm ni strative Ni |l Ni Il Yes 11 TD
officials, Year
W se CAG Audit

6.5.2 — What efforts are made by the University to promote autonomy in the affiliated/constituent colleges? (if
applicable)

We are non-affiliating an Autononous State University

6.5.3 — Activities and support from the Parent — Teacher Association (at least three)

No such body exi st

6.5.4 — Development programmes for support staff (at least three)

1. File Managenent System

6.5.5 — Post Accreditation initiative(s) (mention at least three)

- Creation of departnents - Creation of Centers - Acadenic performance -
Research point of view — incubation centre - IRD Fund Gowh - Ph.D. Production
Gowth - Internationalization of education - Creation of verticals for snooth

flow of administrative activities - Better facilitation for students

6.5.6 — Internal Quality Assurance System Details




a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit Yes

6.5.7 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC [conducting IQAC participants
2019 e 3-Day 29/ 07/ 2019 29/ 07/ 2019 31/ 07/ 2019 787
Modul e for
B. Tech
View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Busti ng nyths 28/ 07/ 2020 28/ 07/ 2020 68 47
about Fem ni sm
and Gender
St er eot ypes-
survey
The Privilege 29/ 08/ 2020 29/ 08/ 2020 38 32
wal k

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

e Solar hot water systemw th PNG backup for hostels ¢ Insulated cavity walls -
Sol ar PV power plants on terrace  Rain water harvesting ¢ Zero discharge
campus ¢ BMS |inked power consunption nonitoring at each bl ocks ¢ use VFD,

screw chillers in central HVAC cooling systeme Use of STP treated water for
horticulture Percentage of power requirenent of the University net by the
renewabl e energy sources - 14-15

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Provision for lift Yes 28
Physical facilities Yes Nill

Ranp/ Rai | s Yes Nl

Braille No Nill
Software/facilities

Rest Roons Yes Nill

Scri bes for exam nation Yes Nill

Speci al skill No Nill

devel opnment for
differently abl ed



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/7629_Quality_Initiatives_B_1612566344.xlsx

student s

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 3 2 01/ 08/ 2 90 Pl ant at 250
020 ion Drive |C eaning,
and dust bi ns
cl eani ng |provi ded,
drives |[plantatio
n, | ocal
educati on
etc
View File
7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders
Title Date of publication Follow up(max 100 words)
St udent Handbook 01/ 08/ 2019 Student Handbook is

nmeant for students and
all the necessary
i nformati on has been put
toget her which will be
useful for students
during their tenure. It
al so provi des gui delines
for expected conduct and
behavi our of students
W t hin canpus, both
academ ¢ and non-
academ c. Student
handbook i s nore about
student life in the
campus — extra-curricul ar
activities, sports,
hostels etc. Life in
college is a lot
different from school,
students have nore
freedomand will be
treated as an adult. In
Institue, we expect
students to exercise this
freedomw th a sense of
responsibility. Code of
conduct given at the end,
i s devel oped by Student
Counci |, enbodi es the
expect ed behavi our of
students — respect for
others and their privacy,
academ ¢ honesty, caring



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/7629_Inclusion_1612566757.xlsx

for Institute property
and equi pnent .

St af f Handbook 31/ 10/ 2019 The objective of the HR
manual is to nake
enpl oyees aware with the
HR policies, procedures
and benefits they are
entitled for as per
approved hierarchy at the
Institute for the non-
teaching staff. It is a
conpi |l ed and
conpr ehensi ve docunent
based on the policy
deci sions of the Board of
Governors of the
Institute approved and
issued fromtime to tine
mainly in the fornms of
Ofice Oders. The
Docunent broadly covers
recruitnent process,

j oining, benefits, term
review, pronotion,
apprai sal process and
separation.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
YES wor kshop 31/ 08/ 2019 03/ 09/ 2019 25
Cel ebration of 15/ 08/ 2019 15/ 08/ 2019 55
I ndependence Day
Cel ebration of 26/ 01/ 2020 26/ 01/ 2020 30
Republ i ¢ Day
Gandhi Jayanti 02/ 10/ 2019 02/ 10/ 2019 45

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

The canpus is a G een canpus with the RD Bl ock and Lecture Hall Conpl ex awarded
the “Four Star GRIHA Provisional rating “. Following green Initiatives are in
pl ace :- ? Sewage Treatnent Plants- The |11 TD Canpus ia a zero di scharge canpus
with 2x65 KLD fully operational plants and 2x90KLD pl ants are being
comm ssioned . 100 sewage generated in the canpus is treated by the plants and
treated water generated is used for horticulture. ? Solar Hot water System for
Donestic use- Hot water for donestic use in Residence, hostels and dining bl ock
is generated using “Solar Hot water Systeni wi th PNG backup and highly
efficient Heat Punps ? Rain Water Harvesting- The canpus is provided with Eight
nos. rain water pits for collection and storage of rain water. ? Sol ar Power-
The canpus has a grid connected 220 kwp sol ar photovoltaic power plant in
col l aboration with MS Green Al pha Power and Hero Future Energies on a |ong
| ease of 10 years. This |l eads to savings in power consunption out of the
sanction |load of 1.611MN ? Heat reflective Insulated Terraces/Walls- The
building terraces are covered with heat reflective tiles / China crazy tile
flooring and provided with insulation. Walls of academ ¢ and sem nar bl ocks are

cavity walls /with insulation , Wndows/d azings in such bl ocks are provided




wi th vacuum i nsul ated doubl e glass units. Low enbedded energy itens , fly ash
based material have been used in the construction works of the canpus .

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Il T-Del hi offers seven B.Tech. programs, including five interdisciplinary
prograns (B. Tech. Conputer Science and Artificial Intelligence added this
year), three PG prograns with eight specializations, and Doctorate in the
allied areas of 6 disciplines.3 ¢ The Institute continues to maintain a clean
and green environnent and has been ranked Fourth anongst the cl eanest Hi gher
Educational Institutions in the country in the category Technical Institutions
— Universities (Residential). The canpus incorporates several green-building
features and is GRIHA rated, zero-discharge canpus with sewage treatnent
pl ants, rainwater harvesting, heat punps, and sol ar power plant on terraces of
all new buildings. « The students of |11T-Del hi conducted a sunmer canp for
near by governnent school children. The canp had over 170 students from5
governnent schools, and a team of 30 UG student volunteers fromthe Institute
ran it for over five weeks. The Departnent of Mathenmatics al so organi zed a
sumer canp for school students of classes between 9-12. ¢ Solar Power: The
canpus has a grid connected 220 kwp sol ar photovol taic power plant in
col l aboration with MS Green Al pha Power and Hero Future Energies on a |ong
| ease of 10 years. This |l eads to savings in power consunption out of the
sanction load of 1.611 MV < Initiative taken through DDA for devel opnent of
District Park in 140 Acres of DDA Greens ¢ BMsS/ HVAC systens devel oped within
Institute and include Energy Consunption Monitoring or control through
dashboard on cloud ¢ Medical insurance for students ¢ Formation of Student
wel fare fund. This fund was created to support needy students for various
pur poses. The institute devel oped an online course repository i.e. Tech Tree,
where students can see the course descriptions of all the courses on offer in
the institute. The repository also gives thema view about which courses to
pursue and in what order

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://iiitd.ac.in/naac/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

e To foster the spirit of innovation on canpus, the Institute |Innovation
Counci| has been set up. Anpong other activities, the Institute |Innovation
Counci| has been organi zing | deas Pitching events by budding Entrepreneurs. In
the event, a wisdomtalk series by |leading experts in various donains are
organi zed to facilitate the reimgining of the Il11T-Del hi canpus as a proving
ground of innovative ideas. The primary notivation is to get the spirit of
i nnovation in the DNA of the Institute. Wth this objective, the Institute has
i naugurated the new facility of the Incubation center in the nonth of June
2019. The technol ogy business incubator is supported by DST, Govt. of India and
DTTE, Govt. of NCT Del hi. The incubation center has al so signed an MoU with
Yonsei Enterprise Support Foundation, the Incubation Center of Yonse
University, Korea. Currently, we have 15 startup conpani es on canmpus, of which,
five are student startups, two are startups by faculty nmenmbers, four are
startups by the alumi, and four are faculty-nentored. ¢« The faculty nenbers
have received several awards and recognitions. Sone of these are the Sun Pharna
Research Award, elevation to Fellow - International Association of Pattern
Recogni tion, DST Swarnaj ayanti Fellowship, Bill and Melinda Gates Award,



https://iiitd.ac.in/naac/

Vi svesvaraya Young Faculty Fellowship, DST Early Career, |EEE | CASSP Educati on
I nnovati on Award, URSI Young scientist award, and Google India Faculty Award. -
The Institute remains conmitted to devel opi ng technol ogi es that can be
transferred for comercial consunption or use by other organizations. This year
over 30 tools and technol ogies were transferred to over 10 organi zations. This
year the faculty nenbers and students filed eight patents for the technol ogies
devel oped at the Institute. Sponsored projects are critical for augnenting the
research culture of the Institute. This year the Institute received 45
sponsored research projects (including consultancy projects), for a tota
sanctioned anpbunt of around 11 Crores. Overall, there are about 109 active
sponsored projects in the Institute. ¢ The Institute continues to maintain a
cl ean and green environnment and has been ranked Fourth anongst the cl eanest
H gher Educational Institutions in the country in the category Technica
Institutions — Universities (Residential). The canpus incorporates severa
green-building features and is GRIHA rated, zero-discharge canpus with sewage
treatnent plants, rainwater harvesting, heat punps, and sol ar power plant on
terraces of all new buildings. ¢ The students of |11T-Del hi conducted a sumer
canp for nearby governnent school children. The canp had over 187 students from
5 governnent schools, and a team of 32 UG student volunteers fromthe Institute
ran it for over five weeks. The Departnent of Mathematics al so organized a
sunmer canp for school students of classes between 9-12. ¢ < |nitiative taken
t hrough DDA for devel opment of District Park in 140 Acres of DDA Geens -«
BMS/ HVAC syst ens devel oped within Institute and include Energy Consunption
Moni toring or control through dashboard on cloud ¢ The instate started Medical
i nsurance for students ¢ Formation of Student welfare fund. This fund was
created to support needy students for various purposes.

Provide the weblink of the institution

https://ww.iiitd.ac.in

8.Future Plans of Actions for Next Academic Year

The University has achieved an excell ent status anpbng ot her conpeting
Institutions within country and abroad based on the delivery of academ cs by the
institute, the enployability of its graduates and the performance and quality of
research carried out during previous years, reflected by various indicators. The
h-index of the University, the sponsored research funding, nunber of publication
in peer reviewed journals and the honours and distinction received by the faculty
menbers are all on upswing. The road nap for the next year includes focus on
expansi on of research facilities, strengthening of teaching |aboratories,
expansi on of student anenities, sone of the pointed approaches are enunerated
bel ow. ¢ Strengthening faculty nunbers by hiring nore faculty nenbers -
Supporting faculty nenbers and students to focus on quality education and
research and participate in sem nars, conferences in reputed international
platforns. ¢ Institute will work on having MoU s with Arctic University of
Norway, university of Cape Town, University of Trinity and Central M chigan
University. ¢ Institute is also planning to start Academic Witing Lab which wll
hel p students and researchers to deal with chall enges at any stage of academc
witing process and al so conduct sessions, workshops, and panel discussions on
various aspects of research witing. ¢ Institute is also planning to start a new
Centre of Excellence in Healthcare, which will be funded by Del hi Know edge
Devel opnent Foundation. The Centre will catalyze research, education and
entrepreneurial activities in healthcare space. « Institute is also planning to

offer a New Mnor in Entrepreneurship at |11 TD which will provide a
transformati onal hands-on experience to our students and instill the
entrepreneurial spirit. ¢ Institute is working towards getting nore funding for
I ncubation Centre and have nore nunber of start ups. ¢ Institute will also work

on hosting Research Innovation and | ncubati on Showcase (RIISE) in Jan 2020 as
part of its industry outreach activity with five key thenes: Digital health,



https://www.iiitd.ac.in

Human Centered Design, Information Security, Internet of Things, and
Sustainability. ¢ The Institute is also planning to get engage w th Del hi Jal
Board for spatio-tenporal analysis and the visualization of grievances. -
Institute is also working on having MoU s signed with various industries |ike TCS
Foundation, IBM Extra marks Education Pvt Ltd, DSCI, Wsh Education, Wpro Ltd,
Om dyar Networks, Spinal Injuries Centre, Delhi Police, Delhi E-Governance
Society, ITC Limted, National Health Authority, South Del hi Mini ci pal
Corporation etc to arry out research driven projects. « Institute is also
planning to start a PG Di pl ona programin collaboration with Industry partners
such as IBM < Inviting reputable organizations for placenent of our UG PG
students and have nore A offers ¢ Enhancing Institute’'s ranking ¢ Institute is
al so planning to organize joint sports neet “Triquetra” in collaboration with
DTU, NSUT
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